
ANNUAL PERFORMANCE REPORT 
Summit Academy Community School – Parma 

The ESC of Lake Erie West Community Schools Center is a student-centered authorizer of charter schools, advancing 
quality educational opportunities throughout the state of Ohio. Every year, the ESC of Lake Erie West (ESCLEW) 
produces an Annual Performance Report for each sponsored community school. The report provides an overview of 
the school and a summary of its performance in academics, non-academics (fiscal and organizational/operational), 
and legal compliance over the current contract term. The report also identifies the school’s strengths, areas for 
improvement, and prospects for renewal.   
 
As an Ohio community school authorizer, ESCLEW has a duty to monitor and provide oversight and technical 
assistance to all sponsored schools which includes an assessment of each sponsored school’s academic performance. 
Due to a lack of academic data, ESCLEW was unable to complete its assessment of the academic performance of its 
sponsored schools for the 2020–21 school year. Due to changes in the data and reporting on the Ohio School Report 
Card, ESCLEW was unable to complete its assessment of the academic performance of its sponsored schools for the 
2021–22 school year. The 2022–23 school year academic performance data is displayed separately from the 
previous year’s academic performance data for ease of review. 

I.  Overview 
 

School Information 
IRN Contract Term Contract Start Date Contract End Date Grades Served 

000302 8 Years 07/01/2018 06/30/2026 K-12 
Address 5868 Stumph Rd. Parma, OH 44134 
Contact Phone:  (440) 888-5407 Fax:  (440) 888-5417 
Website https://summitacademies.org/parma-community/ 

Leadership Saree Doyle, Director 
Governing 
Authority 

Dusk Haberman, Albert Charpentier, Theresa Alai, David Lang, Joseph Gagliano 

Mission Statement 

To empower our students to overcome social, emotional, and educational challenges by: 
• Providing an engaging learning environment that is safe, nurturing, and positive, 
• Building relationships with students, families, and the community; and, 
• Continuing to improve our knowledge and skills as professionals 

 
Student Demographics Enrollment 

Gender % # Grade # 
Female 40 72 K 6 
Male 60 107 1 4 

Race/Ethnicity % # 2 8 
American Indian/Alaskan Native 0 0 3 13 
Asian/Pacific Islander 0.56 1 4 12 
Black, Non-Hispanic 15.64 28 5 11 
Hispanic 8.38 15 6 15 
Multiracial 9.5 17 7 11 
White, Non-Hispanic 65.92 118 8 14 

Historically Underserved  % # 9 15 
Economically Disadvantaged 100 179 10 15 
English Learner 0 0 11 13 
Migrant 0 0 12 12 
Students with Disabilities 72 106 Total 149 

 
 
 
 
 
 

https://summitacademies.org/parma-community/


 

 
II.  2022 – 2023 Academic Performance 
 

Achievement  Early Literacy  
Performance Index  Early Literacy Component  

2022-2023 NOT MET  2022-2023 NOT MET 
Achievement Component   Proficiency in 3rd Grade Reading 

2022-2023 NOT MET  2022-2023 N/A 
Chronic Absenteeism   Promotion to Fourth Grade 

2022-2023  NOT MET  2022-2023 N/A 
Progress  Improving K-3 Literacy 

2022-2023 NOT MET  2022-2023 MET 
Gifted Performance Index  Comparative Schools Data 

2022-2023 N/A  Similar School #1 
  2022-2023 MET 

Graduation Rate  Similar School #2 
Graduation Component  2022-2023 NOT MET 

2022-2023 NOT MET  Other Academic Measures 
4-Yr. Graduation Rate  Subgroup 

2022-2023 N/A  2022-2023  NOT MET 
5-Yr. Graduation Rate  Reading 

2022-2023 NOT MET  2022-2023 NOT MET 
Gap Closing  Math 

Gap Closing Component  2022-2023 NOT MET 
2022-2023 NOT MET  Improving K-3 Literacy 

Positive Behavior Intervention and Supports  2022-2023 MET 
2022-2023 NOT MET    

 

 

III.  2022 – 2023 Non-Academic Performance 
  

Mission Specific  Governing Board Performance 

2022-2023 MET  2022-2023 MET 

Parent Satisfaction  Organizational & Operational 

2022-2023 MET  On-Time Rate 

Student Discipline  2022-2023 EXCEEDS  

Grades K-3  Accuracy Percentage 

2022-2023 NOT MET  2022-2023 EXCEEDS 

Grades 4-8  Financial Performance  

2022-2023 NOT MET  2022-2023 MET 

Grades 9-12  Financial Sustainability 

2022-2023 NOT MET  2022-2023  MET 



 

 
IV.  Academic Performance 
 

Achievement  Gap Closing 
Performance Index   

2021-2022 Met  2021-2022  N/A 
2020-2021 Not Met   2020-2021   N/A  
2019-2020  N/A  2019-2020  N/A 
2018-2019  Not Met  2018-2019  Not Met 

Indicators Met  Improving At-Risk K-3 Readers 
2021-2022  N/A  Lit. Improvement Moved to On-Track 
2020-2021  N/A  2021-2022  N/A 
2019-2020  N/A  2020-2021  N/A 
2018-2019  Not Met  2019-2020  N/A 

Chronic Absenteeism   2018-2019  Not Met 
2021-2022 N/A  3rd Grade Reading Guarantee 
2020-2021  Met  2021-2022 N/A 
2019-2020  Met  2020-2021 N/A 
2018-2019  N/A  2019-2020 N/A 

Progress  2018-2019 N/A 
Value-Added Overall  State Reading/ELA Test Proficiency 

2021-2022  N/A  2021-2022  N/A 
2020-2021  N/A  2020-2021  N/A 
2019-2020  N/A  2019-2020  N/A 
2018-2019  Not Met  2018-2019  N/A 

Gifted Students  Prepared for Success 
2021-2022  N/A  2021-2022  N/A 
2020-2021  N/A  2020-2021  N/A 
2019-2020  N/A  2019-2020  N/A 
2018-2019  N/A  2018-2019  Met 

Students with Disabilities  Other Academic Measures  
2021-2022 N/A  Specific Subgroup 
2020-2021 N/A  2021-2022 Not Met 
2019-2020 N/A  2020-2021 N/A 
2018-2019 N/A  2019-2020 N/A 

Lowest 20% in Achievement  2018-2019 N/A 
2021-2022 N/A  Nationally Normed Assessment - Reading 
2020-2021 N/A  2021-2022 Not Met 
2019-2020 N/A  Nationally Normed Assessment - Math 
2018-2019 N/A  2021-2022 Not Met 

Graduation Rate  Nationally Normed Assessment - K-3 Lit. 
4-Yr. Graduation Rate  2021-2022 Not Met 

2021-2022 N/A  Other Academic Measures  
2020-2021 Not Met  Similar School #1 
2019-2020 Not Met  2021-2022 Met 
2018-2019 Met  2020-2021 N/A 

5-Yr. Graduation Rate  2019-2020 N/A 
2021-2022 N/A  2018-2019 Met 
2020-2021 Met  Similar School #2 
2019-2020 Met  2021-2022 Not Met  
2018-2019 Not Met  2020-2021  N/A 

   2019-2020  N/A 
   2018-2019  N/A 



 

 
V.  Non-Academic Performance 
 

Mission Specific  Governing Board Performance 

2021-2022 Met  2021-2022 Met 

2020-2021 Met  2020-2021 Met 

2019-2020 Met  2019-2020 Met 

2018-2019 Met  2018-2019 Met 

Parent Satisfaction  Organizational & Operational 

2021-2022 Not Met  On-Time Rate 

2020-2021 Not Met  2021-2022   Met  

2019-2020 Met  2020-2021  Met 

2018-2019 Met  2019-2020  Not Met 

Student Discipline  2018-2019  Met 

Grades K-3  Accuracy Percentage 

2021-2022 Met  2021-2022                 Met 

2020-2021 Met  2020-2021 Met  

2019-2020 Met  2019-2020  Not Met 

2018-2019 N/A  2018-2019  Met 

Grades 4-8  Financial Performance  

2021-2022 Met  2021-2022 Met 

2020-2021 Met  2020-2021 Met 

2019-2020 Not Met  2019-2020 Met 

2018-2019 N/A  2018-2019 N/A 

Grades 9-12  Financial Sustainability 

2021-2022 Not Met  2021-2022 Met 

2020-2021 Met  2020-2021 Met 

2019-2020 Met  2019-2020 Met 

2018-2019 N/A  2018-2019 N/A 
 

VI.  Legal Compliance 
Summit Academy Community School – Parma was in compliance with all applicable state and federal 
laws, rules, and regulations for the 2022-23 school year. 
 
VII.  Corrective Action Plan (CAP) 
Summit Academy Community School – Parma was not on a Corrective Action Plan (CAP) during the 
2022-23 school year. 
  



 

 
VIII.  Performance Summary 
 

Performance Summary 

Areas of Strength 

 
Teachers and other staff members at Summit Academy Community School- Parma 
are approachable and readily available to support students both academically and 
emotionally. They demonstrate empathy and understanding, creating an atmosphere 
where students feel comfortable sharing their thoughts, challenges, and successes. This 
open communication and trust-building enables students to develop a strong rapport 
with their teachers, which positively impacts their educational experience. When 
parents at the school were interviewed this was the main area that stood out as a 
strength. All parents interviewed stated that their child is cared about and that they feel 
safe sending their child to the school knowing that the staff cares and is invested in 
their education. 
 

Areas for 
Improvement 

 
An area for improvement noted this school year for Summit Academy Community 
School- Parma is the staff climate and culture. To cultivate a work environment that 
promotes positivity, inclusivity, respect, and support among employees, leadership is 
encouraged to promote teamwork, recognize achievements, and maintain open lines 
of communication. Another way to improve staff culture is to foster a sense of 
collaboration, trust, and empowerment among employees. This involves promoting 
teamwork and involving employees in decision-making processes. By prioritizing staff 
culture as a performance area of improvement, Summit Academy Community School- 
Parma will be able to create a positive and engaging work environment that fosters 
employee satisfaction, productivity, and overall success. 
 

Prospects for Renewal Probable 
 


