a - Summlt Academ Summit Academy Secondary School - Youngstown
A SCHOOLS y 2800 Shady Run Road, Youngstown, OH 44502-2270

Governing Authority Regular Meeting
Location: Virtual Due to the COVID-19 Pandemic
December 2, 2020 | 5:30PM

AGENDA

1. CALLTO ORDER/ROLL CALL

Eric Jones, President

Joseph Gagliano, Vice President
Amber Bodrick

Nicole Forte

Kendra Godiciu

2. APPROVAL OF AGENDA

3. APPROVAL OF MINUTES
e Regular Meeting — October 7, 2020
o Special Meeting — October 21, 2020

4. GENERAL ACTION ITEMS
¢ Annual Review of Health and Safety Policies

e Promotion and Retention Policy

e Admission and Enrollment Policy

e Temporary Door Barriers Policy

e Graduation Policy

e Summer Food Program Extension

e 20-21 Staff Evaluations

¢ Monthly Residency Verifications for October and November 2020

5. FINANCIAL REPORTS AND ACTION ITEMS
Fiscal Officer Report

e Action Item: Approval of Financials for September and October 2020
o 2021-2022 Fiscal Officer Waiver

6. REPORTS
e School Report
e  Summit Academy Management Report
e Committee Reports — Subcommittee/Ambassador/Other
e Sponsor Report

7. OTHER BUSINESS

8. PUBLIC PARTICIPATION

9. ADJOURNMENT

Next Regular Meeting: February 3, 2021 | Virtual or 144 N. Schenley Ave., Youngstown, OH 44509 | 5:30 PM
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Regular Meeting Minutes | October 7, 2020 | 5:30PM
Location: Virtual Due to the COVID-19 Pandemic
Approved on December 2, 2020

Governing Authority Members Present/Absent:

e FEric Jones, President Present
e Joseph Gagliano, Vice President Absent
e Amber Bodrick Present
e Kendra Godiciu Present
¢ Nicole Forte Present

Administrative Support Personnel Present:
¢ Mark Michael, Vice President of Operations/General Counsel
Nancy Butts, Executive Director of Compliance
Celeste Vollmer, Treasurer
Corrie Rafferty, Reginal Director
Allison Glass, Director (Community School — Warren)
Michael Majzun, Director (Community School — Youngstown)

Sponsor Representative Present:
¢ DeAnna Hardwick, ESC of Lake Erie West

Minutes

1. Call to Order/Roll Call
e Mr. Jones called the meeting to order at 7:02PM and called the roll.

2. Approval of Agenda
e Ms. Forte moved that the Agenda be approved. The motion was seconded
and carried unanimously.

3. Approval of Minutes
e Ms. Forte moved that the Minutes of the Regular Meeting held on August 5,
2020 be approved. The motion was seconded and carried unanimously.

4. General Action Items

e Ms. Bodrick moved that the Resolution and Tri-Annual Review of the Wellness
Policy be approved. The motion was seconded and carried unanimously.

e Ms. Bodrick moved that the Resolution and Complaints of Sexual Harassment
Policy be approved. The motion was seconded and carried unanimously.

e Ms. Bodrick moved that the Resolution and Title IX Grievance Procedures —
Employee and Student be approved. The motion was seconded and carried
unanimously.

e Ms. Bodrick moved that the Resolution and Face Coverings (Masks) Policy be
approved. The motion was seconded and carried unanimously.
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Ms. Bodrick moved that the Resolution and 2019-2020 Annual Report be
approved. The motion was seconded and carried unanimously.

Ms. Bodrick moved that the Resolution and Monthly Residency Verifications
for August and September 2020 be approved. The motion was seconded
and carried unanimously.

5. Treasurer’s Report/Financials and Fiscal Action ltems

Ms. Vollmer presented the Treasurer’s Report and Financials.

Ms. Bodrick moved that the Treasurer’s Report and Financials for July and
August 2020 be approved. The motion was seconded and carried
unanimously.

Ms. Bodrick moved that the Resolution and 2020-2021 Annual Budget be
approved. The motion was seconded and carried unanimously.

Ms. Bodrick moved that the Resolution and Five-Year Forecast (October
Submission) be approved. The motion was seconded and carried
unanimously.

Ms. Bodrick moved that the Resolution and 2019-2020 Detailed Accounting —
Acknowledgement be approved. The motion was seconded and carried
unanimously.

6. Reports

Ms. Rafferty presented the School Report. The mural for the school is finished.
Mr. Jones and Ms. Bodrick participated in last year's graduation. The 11.6
goal for the Governing Authority is for the President and/or another member
will engage the staff/students/families with at least two communications
during the school year.

Mr. Michael presented the Management Company Report. The
Superintendent and his team have decided fo remain with the fully remote
learning plan for the next quarter, and the plan will be re-evaluated for
another decision for the following quarter. There have been issues with our
facilities company keeping our buildings clean, and they have assigned a
former Summit Academy Management employee to oversee their north
region to resolve any issues.

Committee Reports: Subcommittee/Ambassador/Other - None

Ms. Hardwick presented the Sponsor Report. She indicated that the sponsor’s
site visits are virtual. September’s visit focused on enrollment and attendance
with the remote learning plan, and October’s visit will focus on the same. The
sponsor’s financial review indicated no red flags. The sponsor’s update
included news that ODE approved of the idea that all schools’ reopening
plans are fluid, and that each school can modify its plan as needed. The
update also mentioned the schools’ 11.6 goals. She encouraged the
Governing Authority members to familiarize themselves with their two
contracts, one with the sponsor and one with the management company, to
be aware of their accountability and their rights and responsibilities. Ms.
Hardwick reiterated that she notified the Governing Authority that her phone
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number changed by email and stated that she mailed everyone a new
business card. The Sponsor’s summary report is attached.

7. Other Business

e Ms. Forte moved that the Resolution and 2020-2021 Governing Authority
Officers be approved, electing Mr. Jones as President and Mr. Gagliano as
Vice President, and tabling the election of Secretary until Spring 2021. The
motion was seconded and carried unanimously.

¢ Ms. Godiciu moved that the Resolution and Delegation to the Management
Company to Research Sponsorship Costs and Potential Options be
approved. The motion was seconded and carried unanimously.

¢ Ms. Godiciu moved that the Resolution and Retention of Counsel for the
Governing Authority be approved, appointing Mr. Gagliano as Counsel’s
point of contact. The motion was seconded and carried unanimously.

8. Public Participation

¢ None

9. Adjournment

e Mr. Jones adjourned the meeting at 7:16PM.

Signed:

Governing Authority President/Secretary



EDUCATIONAL
SERVICE CENTER

oF LAKE ERIE WEST

October 7, 2020

ESCLEW Sponsor Report

DeAnna N. Hardwick, ESCLCEW RTAE

Summit Academy Warren Elem & Warren MS/Sec

Summit Academy Youngstown Elem & Youngstown Secondary
Governing Authority Meeting

Site Visits:

Actual Student Enrollment -

¢ Actual number of students enrolled (on paper)

¢ Actual number of students completed paperwork on file (subtract anyone missing required paperwork)
¢ Actual number of students being taught (documented and tracked in attendance)

Performance Framework Goals (11.6) -

« Discuss requirements and deadlines of drafting new plans

 Provide draft of new NON-ACADEMIC goals and any ACADEMIC goals you would like to revise

ePrepare to share your draft ideas of your Governing Authority goal at your next meeting for feedback from
your board

Remote Learning Plan Implementation - Review the most current plan on file

e Discuss how student instructional needs are being provided and documented (summarize what instruction looks
like in a given week, how it is made available to students, and how engagement is measured/tracked; include SDI
and support services in this area as well. Include monitoring measures.)

* Adhering to attendance as written in the plan (describe the documentation/tracking system utilized to determine
daily/weekly student attendance; be specific)

¢ Discuss monitoring of the academic growth for all students (explain how this is conducted, tracked, monitored,
and measured)

 Discuss how quality instruction is offered to all students (connect how this relates to the instructional needs
area; what variety of means is your staff utilizing)

¢ Discuss Professional Development that has been offered to staff

Strengths

Questions

Concerns

Actual Student Enrollment —
e  Actual number of students enrolled

e  Actual number of students in the building
e Actual number of students being taught
FOCUS ON ATTENDANCE
1. How is attendance being tracked
2. Are the schools following policy for when students are absent?
3. Following all HB410 requirements as it relates to attendance?
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Fall Assessments-
¢ Did the school administer any fall assessments (NWEA, STAR, ODE diagnostic, internal diagnostic,
etc.)?
e What does differentiation look like for all students? What is being done to help those identified as below
grade level?
o  Discuss the plan to administer fall state assessments including the KRA-R (kindergarten only)
Performance Framework Goals (11.6) —
e  Provide update on completion of 11.6
e Review DRAFT non- academic goals
e Review LRC data (graduation rates / chronic absenteeism rates) to create new revised goals in these two
areas
Remote Learning Plan Implementation —Review the most current plan on file

Strengths
Questions

Concerns

The most recent review was the month of August 2020 was reviewed on September 28, 2020
Areas Reviewed:

e Financial Summary Report (cash-basis schools) FINSUM
Year-to-Date Actual vs. Budget (Forecast) Report (General Fund Comparison)
Invoices More than 60 Days Past Due (PODETL — Outstanding Purchase Orders)
Transaction Detail Report (FINDET)
FTE Enrollment Report (Detail Funding Report)
Year End Closing

SA Warren Elem Results: No Red Flags
SA Warren MS/Sec Results: No Red Flags
SA Yo Elem Results: No Red Flags

SA Yo Sec Results: No Red Flags

Lo
L B
Ul lﬂSPONSOR UPDATES for GOVERNING AUTHORITY

From the desk of Kurt Aey, ESCLEW Director of Community Schools:

@ September 2020

Governing Authority Update

We approved the Remote Learning Plan — now what? As the State of Ohio continues to battle the
pandemic of COVID-19, and following all guidelines to ensure the safety of all community members,
staff, and students, all schools completed and submitted a Remote Learning Plan that was required to
be approved by the governing authority board of the school. All plans have been submitted, and will be
posted as public documents on the Ohio Department of Education website for reference. As the
pandemic continues to change each day, what if the initial plan no longer seems relevant, or due to
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changes in the community changes need to be made? The great news is the Ohio Department of
Education has anticipated that one plan may not suffice for every situation throughout the entire year
and expect changes and resubmissions to occur.

The initial plan that was due by August 21, 2020 was required to be reviewed and approved by the
governing authority; moving forward with revisions, the Ohio Department of Education does not require
the governing authority to approve all revisions prior to re-submission of each revision. This will allow
the school leader/management company to make changes as needed, and resubmit directly to the
ESCLEW and the ODE.

The ESCLEW Community Schools team will pay close attention to the student attendance and student
participation portions of the plan. We believe how the school chooses to monitor and track the
documentation of this section will be vital in case of an audit by the attorney general. Each month the
ESCLEW regional technical assistance educator assigned to your school will monitor and discuss the
progress of the remote learning plan during the monthly site visit; and documentation of this monitoring
will be documented in a monthly site visit report. If you have any questions regarding the information
discussed during the monthly site visits or would like a copy of the completed report, please do not
hesitate to request an update from your ESCLEW RTAE.

Performance Accountability Framework Goals - Governing Authority

Goal

While academic goals may remain the same, the non-academic portion of the goals will be
required to set new goals for the 2020 — 2021 school year. The non-academic goals include
goals in the areas of School Mission, Parent Satisfaction, Compliance, Financial, Governing
Authority, and Student Discipline.

The ESCLEW expects a sponsored community school to comply with all rules and regulations
regarding a governing board. To this end, it is the expectation that the governing board will take
on roles and responsibilities in order to complete the work efficiently and effectively.

Goals for this standard must address the ability of the individual members and/or combined
entity in increasing the efficiency and/or effectiveness of the board. This could include: attending
professional developments (more than one); attendance rates at meetings; attendance rate at
school functions, etc.

The ESCLEW regional technical assistance educator will monitor the progress of all goals on
the Performance Accountability Framework Goal document during monthly site visits and will
provide the governing authority updates as requested. If you have any questions regarding the
development of the Performance Accountability Framework Goals, please reach out to Kristi
Hayward directly.

When each of the principals share during the meeting, they will offer their draft of the 11.6
Governing Authority goal(s) specific to each of their schools. They have some great ideas for
increasing your presence with their students and families. It is important to provide them with
your feedback as these goals will be finalized by the end of October and the board does not
meet again until December.

From the desk of Kurt Aey, ESCLEW Director of Community Schools:

ﬁ October 2020
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Governing Authority Update

Accountability — A Tale of Two Contracts

While there may be many reasons why each individual governing authority member wishes to
donate personal time to be an active member of a local charter school governing authority, one thing
is certain: all members agree to tackle the enormous task of ensuring the success of educating the
youth within our communities to ensure every student has an opportunity to succeed and become a
successful adult within the communities we live. While the overall end goal may be the same, the
amount of work, dedication, and accountability each governing authority is held to, makes all those
who volunteer their time and dedication all the more special.

As a public school, the number one accountability factor is to the taxpayers of the community. After
all, funding for the school comes directly from state funds. As a charter school though, there is a
second line of accountability, which lays with the school’s authorizer (sponsor). In order for the
charter school to become in existence as a public school, it is based on the contract between the
governing authority of the school and the authorizer (sponsor) of the school. While the contract
between the school governing authority and the authorizer (sponsor) provides the specific terms of
accountability for the length of the contract, in broad terms there are three main areas in which the
school governing authority is accountable to an authorizer: 1. The school produce measurable
student achievement as identified in contractual goals, 2. The school properly manage and account
for the tax-payer’s money, and 3. The school comply with all applicable state, federal, and local laws,
as well as any requirements from the authorizer (sponsor).

The contract held between the school’s governing authority and the authorizer is vital to the success
of the school, and is a contract all governing authority members should be aware of the specifics
contained in the document. In order to maintain high accountability, it is best practice for the
governing authority to devote time in regular scheduled meetings to review the requirements of the
contract and ensure the school is preforming in the best interest of the students, families and
communities in which the school resides. Besides knowing the specifics of the contract, the
relationship between the school’s governing authority and the authorizer will also play a role in the
success of the school and fulfilling all the contractual requirements.

In Ohio, charter schools are allowed to contract all or partial services of operating the school to an
outside company, often referred to as a management company. There are many potential
advantages in contracting with a management company to ensure the day to day operations of the
school are met, completed and the school can move seamlessly providing the best education to all
students and operating a successful charter school in local communities.

The contract agreement between the school governing authority and the management company is
the second most important contract of which all governing authority members are aware. As any
contract, this contract will contain the specifics of what the school’s governing authority is granting
the management company to manage and operate in the best interest of the students and
community.

This contract should be held as high as the contract between the school governing authority and the
authorizer, as it is the sole responsibility of the governing authority members to ensure the success
of the school is met while meeting all requirements within each of the two contracts.

For more information regarding the accountability of school governing authority members, please

reach out to your ESCLEW Regional Technical Assistance Educator, or the Director of the ESCLEW
Community Schools Center.
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Other Notes:

Work Cell Phone Number Change:

This information was both emailed to you and my updated business card was mailed to each of
you directly for your reference.
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Special Meeting Minutes | October 21, 2020 | 5:00PM
Location: Virtual Due to the COVID-19 Pandemic
Approved on December 2, 2020

Governing Authority Members — Present/Absent:

e FEric Jones, President Present
e Joseph Gagliano, Vice President Present
e Amber Bodrick Present
¢ Nicole Forte Present
e Kendra Godiciu Absent

Administrative Support Personnel — Present:
e Allison Glass, Director (Warren Elementary)

o Corrie Rafferty, Regional Director
e Nancy Butts, Executive Director - Compliance
e Mark Michael, Vice President — Operations

Sponsor Representative Present:
e Deanna Hardwick, ESC of Lake Erie West

o Kurt Aey, ESC of Lake Erie West

Minutes

1. Callto Order/Roll Cdall
e Mr. Jones called the meeting to order at 5:10PM and called the roll.

2. Approval of Agenda
e Ms. Forte moved that the Agenda be approved. The motion was seconded and
carried unanimously.

3. General Action ltems
¢ Mr. Gagliano moved that the Resolution and Contract Modification with the ESC of
Lake Erie West be approved. The motion was seconded and carried unanimously.

4. Adjournment
e Mr. Jones adjourned the meeting at 5:11PM.

Signed:

Governing Authority President/Secretary
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GOVERNING AUTHORITY RESOLUTION
December 2, 2020

Resolved, the Governing Authority has conducted the annual review of the following
Health and Safety Policies:

e Use of Medications

o Care of Students with Diabetes

e Health Examinations and Immunizations

e Peanut or Other Food Allergies

e Dangerous Weapons

e Visitors, Volunteers, and Guests

e OHSA/Bloodborne Pathogens Exposure Control Plan
¢ School Emergency Management Plan

e Prior Notification of Pesticide Application
e  Wellness

e Food Sale Standards

e Head lLice

o Safety Drills

e Health Services

e Emergency Medical Procedures

e Emergency Medical Authorization

e Infectious Disease

e AIDS

e Bed Bug Infestations

e Facility Security

o Student Suicide

e Accidents to Students

e OSHA/PERRP Compliance/Risk Reduction Program
e Hazard Communication Plan

e Toxic Hazards and Asbestos Hazards

e Prevention of Lead Poisoning

e Food Services

e Free and Reduced-Price Meals

¢ Hand Washing

e Control of Communicable Diseases

e Possession and Use of Inhalers

e Possession and Use of Epinephrine Auto-Injectors
e AED/CPR Training

e Emergency Preparedness and Evacuation
¢ Use of Tobacco and Other Stimulants
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e Access of Transgendered Individuals to Activities/Programs
e Reporting Child Abuse and Neglect

e Face Coverings (Masks)

e Remote Learning Plan

e Drug Prevention

e Materials Regarding Sexual Activity

e Harassment, Infimidation and Bullying

Signed:

Governing Authority President/Representative
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@a Summlt Academy Summit Academy Secondary School - Youngstown

GOVERNING AUTHORITY RESOLUTION
December 2, 2020

Resolved, that the Governing Authority hereby approves the attached Promotion and
Retention Policy.

Signed:

Governing Authority President/Secretary/Representative
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Policy

Promotion and Retention

The Governing Authority recognizes that each student’s growth is unique and will vary
among students. It is the Governing Authority’s intent that each student should be
placed in the most appropriate educational grade level and that placement should
generally track the system of grades and ages as established by the Governing
Authority and legal requirements. The School Director is responsible for determining the
appropriate placement for each student.

. General

A. Promotion
A student shall be promoted to the succeeding grade level when she/he has
demonstrated that she/he is academically prepared and, in the opinion of staff,
has the levels of social, emotional, and physical maturity necessary for success at
the next grade level. Factors that may be included in this consideration are
whether the student has completed course and state-mandated requirements,
achieved the instructional objectives, demonstrated sufficient proficiency in all
required areas of the current grade level.

B. Retention
A student may be retained at their current grade level when she/he has not
demonstrated that she/he is academically prepared and, in the opinion of staff,
has not demonstrated the levels of social, emotional, and/or physical maturity
necessary for success at the next grade level.

A student shall be retained if the student has been truant for more than ten
percent of the required attendance days of the current school year and has
failed two or more of the required curriculum subject areas in the current grade
unless the School Director and the teachers of any failed subject areas agree
that the student is academically prepared to be promoted to the next grade
level.

Retention decisions shall only be made after the School Director and/or teachers
have conferred with the student’s parents/guardians. The School shall not utilize
a student’s failure to attain a specified score on an statement achievement
assessment as a factor in any decision to deny a student’s promotion to a higher
grade level, except that the School may use a student’s failure to attain a score
in at least the basic range on state assessments in deciding to deny a student’s
promotion to the next level on state assessments, or who is not exempt from the
requirement to take such assessment.
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For students with a disability, the student’s individualized education program is
considered in making a promotion or retention decision. Promotion and retention
decisions are subject to Ohio's third grade reading guarantee requirements.

The following provisions apply only if the School offers the required grade levels.

Il. Ohio’s Third Grade Reading Guarantee

A. Unless excused pursuant to law from taking the assessment, the School shall not
promote a student to fourth grade if the student does not attain at least the
equivalent level of achievement required on the state prescribed assessment to
measure skill in English language arts expected at the end of third grade, unless
one of the following applies:

1.

The student is an English learner who has been enrolled in United States
schools for less than three full school years and has had less than three
years of instruction in English as a second language program.

The student is a child with a disability entitled to special education and
related services and the student's individualized education program
exempts the student from retention.

The student demonstrates an acceptable level of performance on an
alternative standardized reading assessment as determined by the Ohio
Department of Education.

All of the following apply:

a. The studentis a child with a disability entitled to special education
and related services.

b. The student has taken the third grade English language arts
achievement assessment.

c. The student's individualized education program or 504 Plan shows
that the student has received intensive remediation in reading for
two school years but still demonstrates a deficiency in reading.

d. The student previously was retained in any of grades kindergarten
to three.

The student received intensive remediation for reading for two school
years but still demonstrates a deficiency in reading and was previously
retained in any of grades kindergarten to three. A student who is
promoted under this section shall continue to receive intensive reading
instruction in grade four. The instruction shall include an altered
instructional day that includes specialized diagnostic information and
specific research-based reading strategies for the student that have been
successful in improving reading among low-performing readers.

B. To assist students in meeting the third grade reading guarantee, the School shall
annually assess the reading skills of each student, except those students with
significant cognitive disabilities or other disabilities as authorized by the Ohio
Department of Education on a case-by-case basis, enrolled in kindergarten to
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third grade and shall identify students who are reading below their grade level.
The reading skills assessment shall be completed by the thirtieth day of
September for students in grades one to three, and by the first day of November
for students in kindergarten. The School shall use the diagnostic assessment to
measure reading ability for the appropriate grade level, or a comparable tool
approved by the Ohio Department of Education, to identify such students. The
students' classroom teachers shall be involved in the assessment and the
identification of students reading below grade level. The assessment may be
administered electronically using live, two-way video and audio connections
whereby the teacher administering the assessment may be in a separate
location from the student.

C. For each student as having reading skills below grade level, the School shall do
both of the following:

1. Provide to the student's parent or guardian, in writing, all of the following:

a. Notification that the student has been identified as having a
substantial deficiency in reading;

b. A description of the current services that are provided to the student;

c. A description of the proposed supplemental instructional services and
supports that will be provided to the student that are designed to
remediate the identified areas of reading deficiency;

d. Nofification that if the student does not attain a score in the
designated range on the assessment to measure skill in English
laonguage arts expected at the end of third grade, the student may be
retained unless the student is exempt. The notification shall specify that
the assessment is not the sole determinant of promotion and that
additional evaluations and assessments are available to the student to
assist parents and the district in knowing when a student is reading at
or above grade level and ready for promotion.

2. Provide intensive reading instruction services and regular diagnostic
assessments to the student immediately following identification of a reading
deficiency until the development of the reading improvement and
monitoring plan set out below. These intervention services shall include
research-based reading strategies that have been shown to be successful in
improving reading among low-performing readers and instruction targeted at
the student's identified reading deficiencies.

D. For each student retained, the School shall do all the following:

1. Provide intense remediation services until the student can read at grade
level. The remediation services shall include intensive interventions in reading
that address the areas of identified deficiencies including, but not limited to,
not less than ninety minutes of reading instruction per day, and may include
any of the following:

a. Small group instruction;
b. Reduced teacher-student ratios;
c. More frequent progress monitoring;
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2.

3.

d. Tutoring or mentoring;

e. Transition classes containing third and fourth grade students;

f. Extended school day, week, or year; or,

g. Summer reading camps.
Provide for the mid-year promotion of a retained student who demonstrates
that the student is reading at or above grade level.
Provide each retained student with a teacher who satisfies criteria set forth
below. The School shall offer the option for students to receive applicable
services from one or more providers other than School. Providers shall be
screened and approved by the School or the Ohio Department of Education.
If the student participates in the remediation services and demonstrates
reading proficiency in accordance with standards adopted by the Ohio
Department of Education prior to the start of fourth grade, the School shalll
promote the student to that grade.
For each student retained who has demonstrated proficiency in a specific
academic ability field, the School shall provide instruction commensurate
with student achievement levels in that specific academic ability field.

lll. Reading Improvement and Monitoring Plan

A. For each student required to be provided with intervention services, the School
shall develop a reading improvement and monitoring plan withing sixty days
after receiving the student’s results on the diagnostic assessment or comparable
tool. The School shall involve the student's parent or guardian and classroom
teacher in developing the plan. The plan shall include all the following:

1.
2.

3.

|dentification of the student's specific reading deficiencies;
A description of the additional instructional services and support that will be
provided to the student to remediate the identified reading deficiencies;
Opportunities for the student's parent or guardian to be involved in the
instructional services and support;
A process for monitoring the extent to which the student receives the
instructional services and support;
A reading curriculum during regular school hours that does all of the
following:

a. Assists students to read at grade level;

b. Provides scientifically based and reliable assessment;

c. Provides initial and ongoing analysis of each student's reading

progress.

A statement that if the student does not attain at least the equivalent level of
achievement on the assessment prescribed to measure skill in English
laonguage arts expected by the end of third grade, the student may be
retained in third grade.

B. Each student with a reading improvement and monitoring plan shall be assigned
to a teacher who satisfies one or more of the criteria set forth below.
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C. The School shall report any information requested by the Ohio Department of
Education about the reading improvement monitoring plans in the manner
required.

D. The School shall report annually to the Ohio Department of Education regarding
implementation and compliance using prescribed guidelines.

E. Any summer remediation services funded in whole or in part by the state and
offered the School shall meet the following conditions:

1. The remediation methods are based on reliable educational research.

2. The school districts conduct assessment before and after students participate
in the program to facilitate monitoring results of the remediation services.

3. The parents of participating students are involved in programming decisions.

F. Any intervention or remediation services required by this section shall include
intensive, explicit, and systematic instruction.

V. Teacher Qualifications

A. Each student receiving intervention under this policy shall be assigned a teacher
who has at least one year of teaching experience and who satisfies one or more
of the following criteria:

1. The teacher holds a reading endorsement on the teacher's license and has
attained a passing score on the corresponding assessment for that
endorsement, as applicable.

2. The teacher has completed a master's degree program with a major in
reading.

3. The teacher was rated "most effective" for reading instruction consecutively
for the most recent two years based on assessments of student growth
measures developed by a vendor and that is on the list of student
assessments approved by the state board under division (B)(2) of
section 3319.112 of the Revised Code.

4. The teacher was rated "above expected value added," in reading
instruction, as determined by criteria established by the department, for the
most recent, consecutive two years.

5. The teacher has earned a passing score on a rigorous test of principles of
scientifically research-based reading instruction as approved by the state
board.

6. The teacher holds an educator license for teaching grades pre-kindergarten
through three or four through nine issued on or after July 1, 2017.
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B. A studentreceiving intervention services under this policy may be assigned to a
teacher with less than one year of teaching experience provided that the
teacher meets one or more of the above criteria and that teacher is assigned a
teacher mentor who meets the qualifications.

C. Notwithstanding Section A, immediately above, an eligible student may receive
reading intervention or remediation services under this policy from an individual
employed as a speech-language pathologist who holds a license issued by the
state speech and hearing professionals board and a professional pupil services
license as a school speech-language pathologist issued by the state board of
education.

D. A teacher, other than a student's teacher of record, may provide any required
services, so long as that other teacher meets requirements and the teacher of
record and the School Director agree to the assignment. Any such assignment
shall be documented in the student's reading improvement and monitoring plan.

E. Notwithstanding Section A, immediately above, a teacher may teach reading to
any student who is an English Language Learner, and has been in the United
States for three years or less, or to a student who an individualized education
program, if that teacher holds an alternative credential approved by the Ohio
Department of Education or has successfully completed training that is based on
principles of scientifically research-based reading instruction that has been
approved by the Ohio Department of Education.

V. Pandemics and/or Other Emergency Situations

A. Notwithstanding any of the foregoing sections, the School shall follow temporary
changes to law, and guidance from the Ohio Department of Education,
regarding the promotion of students to fourth grade with respect to the Third
Grade Reading Guarantee that have been enacted in response to pandemics
or other emergency situations.
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Enrollment Policy.

Signed:

Governing Authority President/Secretary/Representative
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Policy

Admission and Enrollment

The Governing Authority establishes the following admission and enrollment policies and
procedures:

Admission

A.

Except as otherwise provided, admission to the School is open to any individual
age five to twenty-two, entitled to attend school pursuant to Sections 3313.64 or
3313.65 of the Revised Code in a school district in the state. Admission to the
School is not restricted by an individual’s district of residence and is open to
residents of any district in Ohio.

. Admission is also open to any individual age five to twenty-two who is not a

resident of Ohio on a tuition basis. In such cases, the Management Company
shall determine the amount of tuition as allowed by law.

If a child is admitted to school for the first time, to kindergarten or first grade, the
child must be age five or six, respectively, by September 30" in the year of
admittance. The School does not have an early admission or acceleration
policy. However, the School shall not deny admission to a transferring student
based on age if the student has been admitted to kindergarten by another
school.

Admission to the School may be limited to students who have attained a specific
grade level or are within a specific age group; to students that meet the
definition of “aft-risk”, if and as defined in the Community School Confract; or, to
separate groups of autistic students and nondisabled students, as provided
below. “At-risk” students may include those students identified as “gifted”
students under Section 3324.03 of the Revised Code.

There shall be no discrimination in the admission of students to the School on the
basis of race, creed, color, disability, or sex and admission shall not be limited on
the basis of intellectual ability, measures of achievement or aptitude, or athletic
ability.

The Governing Authority may establish target ratios for the numbers of autistic
students to nondisabled students if provided for in the contract with the Sponsor.
If applicable, a target ratio of the number of autistic students to nondisabled
students that may be enrolled in the School, and the total number of
nondisabled students that may be enrolled in the School shall be specified in the
confract with the Sponsor. If the number of applicants among the group of
autistic students or the group of nondisabled students exceeds the capacity
restriction for that group, students shall be admitted by lot from all those of the
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same group submitting applications according to the procedures set out below.
However, unless the total capacity established for the School has been filled, no
student with any disability shall be denied admission on the basis of a disability.

G. Upon admission of any student with a disability, the School shall comply with alll
federal and state laws regarding the education of students with disabilities.

H. The School will admit the number of students that does not exceed the capacity
of the School's programs, classes, grade levels, or facilities.

|.  Except as otherwise provided by Sections 3314.06(B) or 3314.061 of the Revised
Code, if the number of applicants exceeds the School’'s capacity restrictions,
students shall be admitted by lot from all those submitting applications, except
preference shall be given to students in the following order:
1. Students attending the school in the previous year;
2. To students who reside in the district in which the school is located;
3. Tossiblings of students attending the school the previous year; and
4. To children of full-time School or Management Company staff assigned to
work at the School, provided that the total number of students receiving
this preference is less than five percent of the School’s total enrollment.

J. Ifrequired, a lotftery will be conducted in the following manner:

1. Each applicant will be assigned a number;

2. The numbers will then be drawn at random by a disinterested third party;

3. The first number drawn will be the first new applicant placed on a
permanent waiting list and so on until all numbers are drawn;

4. Applicants on a permanent waiting list prior to any lottery will retain their
position on the waiting list; and

5. The lottery and waiting lists may be separate for each grade or age

grouping.

K. Notwithstanding any other provision in these policies and procedures, in the
event the racial composition of the enrollment of the School is in violation of a
federal desegregation order, the School shall take any and all corrective
measures to comply with the desegregation order.

L. Students that have been suspended or expelled from any public school may
temporarily be denied admission to the School if the period of suspension or
expulsion has not expired. A student in this situation shall be offered a hearing
prior to the decision to temporarily deny admission. If a hearing is requested, the
School’s Superintendent or designee shall conduct the hearing and render @
decision on whether to temporarily deny admission. The decision of the
Superintendent or designee shall be final. If temporarily denied admission, a
student shall be admitted when the period of suspension or expulsion has
expired.
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M. If a student requesting admission to the School has been discharged from the
custody of the Department of Youth Services just prior to requesting admission,
the School shall not admit that student until the following records have been
received from the Department of Youth Services by the School’s Superintendent:

1. An updated copy of the student’s transcripft;

2. Areport outlining the student’s behavior while in the custody of the
department;

3. A current IEP, if any; and

4. A summary of the student’s institutional behavior.

[I. Enrollment

A. “Initial Entry” is defined as a student’s first day of attendance at the School
participating in the School’s course of instruction.

B. At or prior to the time of initial entry, a student is required to present the following
documentation to the School, as applicable:

1. Records given to the student by the school the student most recently
attended;

2. A certified copy of an order, decree, or modification of an order or
decree allocating parental rights and responsibilities for the care of a
child and designating a parent as the residential parent of the child
and/or legal custodian;

3. A copy of an executed power of attorney or grandparent caretaker
authorization affidavit issued pursuant to Sections 3109.51 to 3109.80 of the
Revised Code; and

4. A certification of birth issued pursuant to Chapter 3705. of the Revised
Code or, a comparable certificate or certification issued pursuant to the
statutes of another state, territory, possession, or nation or a document in
lieu of a certificate or certification from the list as follows:

a. A passport or attested transcript of a passport filed with a registrar
of passports at a point of entry of the United States showing the
date and place of birth of the child;

b. An attested transcript of the certificate of birth;

c. An attested transcript of the certificate of baptism or other
religious record showing the date and place of birth of a child;

d. An attested transcript of a hospital record showing the date and
place of birth of the child; or

e. A birth affidavit.

5. Proof of Residency. One document from any one of the following
categories shall establish evidence of the location of a student’s primary
residence:

a. A deed, mortgage, lease, current homeowner'’s or renter’s
insurance declaratfion page, or a current real property tax bill;

b. A ufility bill or receipt of utility installation issued within ninety days
of enrollment;
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A paycheck or paystub issued to parent or student within ninety
days of enrollment that includes the address of the parent’s or
student’s primary residence;

The most current available bank statement issued to the parent
or student that includes the address of parent’s or student’s
primary residence;

Documented affirmation of address of student’s parent(s)from
district of residence where parent(s) currently reside;

Notarized affirmation from parent(s) or student(s) if over 18 years
of age of current residence address;

. USPS return receipt from certified letter sent to parent(s) by district

of residence;

. Written confirmation from the Department of Job and Family

Services of current address of the parent(s); or,
Written confirmation from a local law enforcement agency of the
current address of the parents(s).

C. Except as otherwise provided in these enroliment procedures:

1. Within twenty-four hours of a student’s initial entry, a School official shall
request the student’s official records from the public or nonpublic school
most recently attended.

2. If the school replies that it has no records for the student or if records are
not received within fourteen days of the request, the School Director shall
notify the law enforcement agency having jurisdiction over the student’s
place of residence that the student may be a missing child, as defined in
Section 2901.30 of the Revised Code.

lll. Other Situations

A. Definitions:

1. “Protected Child" is defined as a child placed in a foster home, as the
term is identified in Section 5103.02 of the Revised Code, or in a residential

facility.

2. "“Residential Facility” is defined as a group home for children, children’s
crisis care facility, children’s residential center, residential parenting facility
that provides twenty-four-hour care, county children’s home, or district
children’s home.

B. The School shall not deny admission to a protected child solely because the
child does not present a valid birth certificate or acceptable document in lieu of
a birth certificate. However, such certificate or an acceptable document in lieu
of a birth certificate is required to be provided to the School within ninety days of

initial entry.

C. Where an order or decree allocating parental rights concerning a student has
been issued, the parent designated as the residential parent for school purposes
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shall provide the School with a certified copy of the order or decree and
certified copies of any subsequent modifications.

D. If astudentis under the care of a shelter for victims of domestic violence, the
student or their parent shall notify the School of that fact. Upon notification, the
School shall inform the school from which it requests records of that fact.

E. Whenever the School is notified by a law enforcement agency pursuant to
Section 2901.30(D) of the Revised Code that a missing child report has been filed
regarding a student who is currently or was previously enrolled in the School, the
person in charge of admission at the School shall mark that student’s records in
such a manner that whenever a copy of or information regarding the records is
requested, any School official responding to the request is alerted to the fact
that the records are those of a missing child. Upon any request for a copy or for
information regarding a student’s records that have been so marked, the person
in charge of admission shall immediately report the request to the law
enforcement agency that notified the School that the student is a missing child.
When forwarding a copy of or information regarding a student’s records in
response to a request, the person in charge of admission shall do so in such a
way that the receiving district or school would be unable to discern that the
student’s records were marked pursuant to this division, but shall retain the mark
in the student’s records until notified that the student is no longer a missing child.
Upon notification by a law enforcement agency that a student is no longer a
missing child, the person in charge of admissions shall remove the mark from the
student’s records in such a way that if the records were forwarded to another
district or school, the receiving district or school would be unable to discern that
the records were ever marked.

V. Verification of Residence and Address

Upon enrollment and annually, the School shall verify each student’s residence and
address by collecting one proof of residency, pursuant to section II(B)(5) above, at
or prior to the date of initial entry for new students and within 90 days of the first day
of school for returning students in order to satisfy initial enrollment and annual
verification reporting requirements. In addition, the School shall verify initial and
annual residency verifications to the Department of Education regarding the school
district in which the student is entitled to attend school under Section 3313.64 or
3313.65 of the Revised Code.

A. For the purposes of making these determinations, the traditional school district in
which the parent (or custodial parent) resides is the location the parent has
established as the primary residence where substantial activity takes place.

B. If the district identified as a student’s district of residence district disputes
residency, the School shall provide the district with documentation of the
student’s residency and make a good faith effort to accurately identify the
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correct residence of the student and resolve the dispute with the district. In the
event that resolution is unsuccessful, within 60 days after the deadline established
by the Department of Education for reporting community school enrollment, the
School may present the matter to the State Superintendent of Public Instruction
for determination of the correct district of residence. The student shall remain
enrolled in the School with the disputing district listed as the student’s district of
residence during resolution of the dispute, including a decision by the State
Superintendent, if the matter was submitted to the State Superintendent for
determination.

C. Each month during the school year, the School shall randomly select two student
files for verification of residence and address. The School shall initially verify that a
selected student’s file contains the annual proof of residency collected within
the first 90 days of the school year. Next, the school shall contact the parent and
verify that the address on file remains the parent’s primary residence where
substantial activity takes place. The school may contact the parent via phone,
email, letter, or by another reasonable method. The contact and verification of
residency shall be noted in the student’s file and on a log created to verify
monthly compliance reviews. During the first 20 days of the school year, a proof
of residency provided by the parent for the current year shall satisfy the monthly
verification review if it is in the student’s file. A file randomly selected during the
school year may not be used again that year for the monthly verification review
and the School shall randomly select another file in that circumstance. If
residency has changed, the School shall report the appropriate district of
residence for the student using the method and timeline specified by the
Department of Education.

Enrollment and Aftendance

A student’s parent is required to notify the School when there is a change in the
location of the parent’s or student’s primary residence.

Distributing Statement

The following notice shall be distributed to parents of each student in writing upon
the student’s enrollment in the School via inclusion in an enrollment packet,
placement in the student/guardian handbook, or via another method as
determined by the management company:
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“The (name of the School) School is a community school established under
Chapter 3314. of the Revised Code. The School is a public school and
students enrolled in and attending the School are required to take
proficiency tests and other examinations prescribed by law. In addition, there
may be other requirements for students at the School that are prescribed by
law. Students who have been excused from the compulsory attendance law
for the purpose of home education, as defined in the Administrative Code
shall no longer be excused for that purpose upon their enrollment in a
community school. For more information about this matter contact the
School administration or the Ohio Department of Education.”
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GOVERNING AUTHORITY RESOLUTION
December 2, 2020

Resolved, that the Governing Authority hereby approves the temporary use of devices
to regulate ingress and egress through doors during emergencies. The management
company is authorized to install such devices in conformity with legal requirements and

frain staff in their use.

Signed:

Governing Authority President/Secretary/Representative
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GOVERNING AUTHORITY RESOLUTION
December 2, 2020

Resolved, that the Governing Authority hereby approves the attached Graduation
Policy.

Signed:

Governing Authority President/Secretary/Representative
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Policy
Graduation

The Governing Authority shall award a High School Diploma to every student who
meets current graduation requirements as established by the Ohio Revised Code, Ohio
Department of Education, and Governing Authority; or, who completes the goals and
objectives specified in the student’s Individualized Education Program (“IEP”).

Commencement may include only those students who have successfully completed
requirements for graduation, or who are eligible to participate as specified in the
student’s IEP, as certified by the School Director. No student shall be denied a diploma
as a disciplinary measure. However, a student may be denied participation in the
commencement when personal conduct so warrants.

The Management Company, through the Superintendent, shall establish appropriate
administrative guidelines as necessary to comply with state law, rules, and regulations.

l. Specific Graduation Requirements

A. Classes of 2021 and 2022 - For students who entered grade nine between
July 1, 2017 and June 30, 2019, students must complete the “Three
Pathways” or the "Permanent Requirements” as specified in laow and by
the Ohio Department of Education.

B. Classes of 2023 and Beyond - For students who entered grade nine
between July 1, 2019 and June 30, 2020 (and beyond), students must
complete the “Permanent Requirements” as specified in law and by the
Ohio Department of Education.

C. Notes:

1. Neither of the above provisions prevent a student who has
completed the goals and objectives as specified in the student’s
IEP from qualifying for a diploma.

2. Since the requirements may change or be clarified over time, the
Governing Authority’s express intfention is that every student entitled
to receive a high school diploma pursuant to the laws existing at
that time shall receive a high school diploma.

Il. Permanent Graduation Requirements
A. The Permanent Graduation Requirements have two components:

1. Demonstrate Competency - Students must demonstrate
competency in math and English by meeting the established
requirements.

2. Preparation for College and Career — Students must earn two
diploma seals, one of which must be state defined, to demonstrate
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technical and professional readiness for careers, college, the
military, or self-sustaining professions.
B. Diploma Seals

1. State defined graduation seals include a variety of seals as set forth
on the Ohio Department of Education’s website.

2. The Governing Authority may also establish “locally defined seals”
that a student may earn towards graduation. The Governing
Authority is establishing the Community Service Seal, Fine and
Performing Arts Seal, and Student Engagement Seal that a student
may earn towards satisfying the Diploma Seals requirements. The
three locally defined seals are set forth below:

Locally Defined Diploma Seals

l. Community Service Seal

A. A High-quality community service seal project shall:

1. Lead students to reflect on and address the needs of the
communities in which they live and work;

2. Promote meaningful community connections and a clearer
understanding of the organizations and agencies that support
community needs;

3. Allow students to apply knowledge and skills in practical settings
and understand volunteerism in a local community;

4. Give students opportunities to gain new knowledge, skills and
understanding that can support their future pursuits and successes;
and

5. Connect students to the careers and professions available in the
public, non-profit and philanthropic sectors.

B. The student shall successfully:

1. Use prescribed forms provided by the school to complete the
community service seal project.

2. Plan the project and seek pre-approval before beginning to log
service hours, submitting a written description of the proposed
work, and listing the duties and responsibilities.

3. ldentify three learning outcomes related to the professional,
technical, and academic skills that will be demonstrated through
the community service project.

4. Complete the Experience Agreement identifying the Performance
Coach or Designee and a Supervisor from the community
organization, agency, or entity. A copy must be provided to the
home, school, and community organization for all parties to have
emergency contact information.

5. Complete and document 60 hours of service to meet requirements.
Multiple community service organizations may be used to reach 60

2
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hours and the work must be completed in the student’s eleventh or
twelfth grade year.

6. Verify completed work by submitting a time log of hours worked,
student reflection question sets 1, 2 and 3, and the Supervisor’s
verification and evaluation of skills and knowledge.

C. The school shall:

1. Ensure that the student’s community service proposal is a quality
graduation project.

2. Ensure that the student’s chosen community organization(s) is
reputable, and that the Supervisor will follow through in supervision
and evaluation of the student. Ensure as much as possible that the
organization will not jeopardize the student’s graduation.

3. Setintervals to check in with the student to monitor their progress
and provide feedback and support, celebrating success and
strengthening areas of growth.

4. Review the Supervisor Verification and Evaluation of Skills and
Knowledge form at the end of the project. Signatures of the
student, Supervisor and Advisor show that all parties have
reviewed, discussed, and approved the evaluation, and that the
student has successfully earned the Community Service Seal.

5. Maintain appropriate student records to identify that the student
has met the requirements for earning the Community Service Seal.

II. Fine and Performing Arts Seal

A. A High-quality Fine and Performing Arts Seal project shall:

1. Offer opportunities for students to show attributes such as
foundational knowledge, social and emotional skills, and
leadership and reasoning abilities that demonstrate their readiness
to transition to an identified next step after high school;

2. Promote a better understanding of the importance and value of
civic and social engagement, the fine and performing arts, and
individual or group contributions in a local community; and

3. Build connections to the school, the broader community and the
fine and performing arts.

B. The student shall successfully:

1. Complete a minimum of 40 points earned toward the Fine and
Performing Arts Seal from the following categories of activities,
completed in the student’s 11th or 12th grade year:

a. 20-point category — Submit a written reflective journal for
one of the 20-pt activities completed below and:

i. Create a pre-approved, original theatrical or musical
program for performance by multiple students and
co-direct with instructor or participate in it with peers.

i. Parficipate in alead role in a school performance.
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ii. Have work displayed in a professional gallery art
show.

iv.  Earn 1st, 2nd, or 3@ place or honorable mention award
in a reputable, community-based fine arts or
performing arts competition.

v. Complete any similar activity approved by the
school.

b. 10-point category — Submit a typed one-page narrative,
explaining two learning outcomes gained from one of the
10-pt activities completed (examples include but are not
limited to: technical skill; social-emotional skill such as
teamwork, confidence; professional skill such as leadership,
etc.), and:

i. Participate in the cast or crew of a production.
i. Perform a solo dance, song, or scene in a school
production.

ii. Have artwork displayed in the community.

iv.  Have three or more works of art displayed in school-
based show.

v. Complete two Fine or Performing Arts credits/courses
with grades of B or better.

vi.  Complete any similar activity approved by the
school.

c. 5-point category — Submit a half-page, typed narrative,
explaining one learning outcome gained from one of the 5-
point activities completed below and:

i. Complete two Fine or Performing Arts credits/courses
with grades of C or better.

i. Have one work of art displayed in school-based show.

ii. Earn an above average grade for participation in
Fine or Performing Arts, maintaining good attendance
and positive effort as evaluated by the instructor for
one full year in the Fine and Performing Arts class or
club, including all practices and performances.

iv. Complete any similar activity approved by the
school.

C. The school shall:

1. Setintervals to check in with the student to monitor progress and
provide feedback and support, celebrating success and
strengthening areas of growth.

2. Complete a participation and performance evaluation at the end
of the project that includes the pathway the student used to earn
40 points. Signatures of the student, instructor, and Performance
Coach or Designee show that all parties have reviewed, discussed,
approved the evaluation, and that the student has successfully
earned the Fine and Performing Arts Seal.
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3. Maintain appropriate student records to identify that the student
has met the requirements for earning the Fine and Performing Arts
Seal.

Il Student Engagement Seal

A. A High-quality student engagement seal project shall:

1. Give students opportunities to demonstrate excellence and
meaningful participation in school sponsored extra-curricular
activities and any related classwork. Extra-curricular activities may
include, but are not limited to, martial arts demo team, club or any
after school extension of the martial arts program, student
government activities, school newspaper or yearbook publishing,
and similar activities approved by the school.

2. Develop student self-awareness, self-management, relationship
and decision-making skills, and social awareness.

3. Allow students to apply the knowledge and skills learned in the
classroom to the real world through the extra-curricular activity.

4. Promote the development of professional and leadership skills in
students, such as teamwork, collaboration, and discipline.

B. The student shall successfully:

1. Complete a minimum of 40 points earned toward the Student
Engagement Seal from the following categories of activities
completed in the student’s 11th or 12th grade year:

a. 20-point category — Create a news-style article, explaining
the extra-curricular activity, its benefit, its purpose, and a
reflection of the positive attributes to be gained through the
activity involvement, and also(as related to the chosen
activity):

i. Create a pre-approved, original martial arts
demonstration program for multiple student
partficipants and co-direct it with the Sensei. The
program will be presented to the school and/or
community.

i. Organize and carry out a pre-approved, student
government school improvement project that will be
completed during one semester or longer.

ii.  Organize and carry out a pre-approved student
government school project that incorporates a
partnership with one or more local businesses during
one semester or longer.

iv.  Participate in a leadership role such as editor-in-chief
in organizing the structure of a publication, leading
student staff members, meeting publication dates
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and providing general oversight in conjunction with
the school advisor. Participate in a leadership role in a
martial arts demonstration team event or create and
perform a solo performance of skill and agility within
the demonstration team event.

v.  Earn a Black Belt or the position of Senpai, assistant to
the Sensei, for high-ranking martial arts achievement.

Vi. Earn 1st, 2nd, or 3@ place as part of an individual
ranking in a martial arts tournament or competition.

vii.  Complete any similar activity approved by the
school.

10-point category — Complete 3 of 5 Reflection Questions.
Each question must contain at least six sentences of quality
writing skill and demonstrate thoughtful consideration, and
(as related to the chosen activity):

Perform on a martial arts demonstration team for the
school and/or community.

i. Organize and carry out a pre-approved student
government school project that will be completed
within one to two weeks such as, but not limited to,
Teacher Appreciation Week activities.

ii.  Provide a student government forum for students to
raise a legitimate problem or concern, discuss the
issue with student government council, make
recommendations, bring the problem and solution
ideas to school staff for resolution and relay results to
students. Document each step of the process per
school advisor guidelines.

iv.  Participate effectively in one publishing role such as,
but not limited to, photographer, reporter, designer,
lay-out, editor, columnist, or business manager.

v.  Create and teach your own martial arts kata to the
group for the group to demonstrate.

vi.  Earn the next 2 martial arts belt ranks, which require
accompanying exemplary grades, attendance, and
conduct.

vii.  Earn a team place (15, 24, 39) or rank in a martial arts
tfournament.

vii.  Demonstrate red, brown, or black belt Katas with
precision.

ix. Complete any similar activity approved by the
school.

5-point category — Complete 2 of 5 Reflection Questions (not
previously answered). Each question must contain at least six

6
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sentences of quality writing skill and demonstrate thoughtful
consideration, and (as related to the chosen activity):

i.  Break a board in the martial arts board-breaking
ceremony.

i. Earn astudent government commendation or award
from the school principal for maintaining good
standing in class academic work, behavior, and in
setting a positive example for others in conducting
student government duties.

ii.  Earn a publishing commendation or award from the
school advisor for maintaining a positive example,
good attendance, and a team-oriented work ethic in
the publishing program.

iv. Demonstrate white, orange, yellow, blue, green,
purple belt Katas with precision.

v.  Earn the next belt rank, which requires
accompanying exemplary grades, attendance, and
conduct.

vi.  Complete any similar activity approved by the
school.

school shall:

Ensure that the extra-curricular activity chosen demonstrates a
quality endeavor worthy of graduation-level distinction.

Set intervals to check-in with the student to monitor progress and
provide feedback and support, celebrating success and
strengthening areas of growth.

Complete a participation and performance evaluation at the end
of the project that includes the pathway the student used to earn
40 points. Signatures of the student, school advisor and
Performance Coach or Designee show that all parties have
reviewed, discussed, and approved the evaluation, and that the
student has successfully earned the Student Engagement Seal.
Maintain appropriate student records to identify that the student
has met the requirements for earning the Student Engagement
Seal.



a * Summlt Academ Summit Academy Secondary School - Youngstown
A SCHOOLS y 2800 Shady Run Road, Youngstown, OH 44502-2270

GOVERNING AUTHORITY RESOLUTION
December 2, 2020

Resolved, that the Governing Authority has determined that the School cannot provide
a summer food extension program due to financial reasons. The School shall
communicate this to parents by posting information on the School’'s webpage prior to
May 15, 2021.

Signed:

Governing Authority President/Secretary/Representative



a ¥ Summlt Academ Summit Academy Secondary School - Youngstown
A SCHOOLS y 2800 Shady Run Road, Youngstown, OH 44502-2270

GOVERNING AUTHORITY RESOLUTION
December 2, 2020

Resolved, that pursuant to Section 13 of H.B. 404, the Governing Authority hereby elects
that the School shall not complete staff evaluations required under Chapter 3319 of the
Revised Code for the 2020-2021 School Year as it is impractical or impossible to do so
due to the COVID-19 Pandemic.

Signed:

Governing Authority President/Secretary/Representative



SCHOOLS 2800 Shady Run Road, Youngstown, OH 44502-2270

@a Summlt Academy Summit Academy Secondary School - Youngstown

GOVERNING AUTHORITY RESOLUTION
December 2, 2020

Resolved, that the Governing Authority hereby approves the attached Monthly
Residency Verifications for October and November 2020.

Signed:

Governing Authority President/Secretary/Representative



Summit Academy
SCHOOLS

MONTHLY RESIDENCY VERIFICATION FORM FOR BOARD APPROVAL

Month and Year: (\(7#9 W an @
Official School Name: / W g E O

Each community school is required to perform annual and monthly residency verification checks pursuant to law and
the Board'’s policies. The Board is required fo review these forms at each meeting.

ANNUAL PROOF OF RESIDENCY IN FILE

Note date and type of proof submitted to the school.

FIRST STUDENT

Date:_@ EQH} 2020 Type: UU(WUH-VII ba‘ \
SECOND STUDENT . .
Date: g!w l )ZI R O) Type:_(A7D Vé‘/{ by ]
MONTHLY VERIFICATION

Note method of verification & details of contact. NO names, only confirming statements.

FIRST STUDENT
Date; |0!§/2&'}O Details: {dud (m d(it@ § !Mgd

Vi278% C& S. )

SECOND STUDENT

Date:_| [6) ‘ S ' 2910 Details: ~ :

Venfi by dol (350
ADDRESS VERIFICATION

FIRST STUDENT

Current Address Verified: I:V(es ] No New Address: [ ] Yes Ij’é
SECOND STUDENT

Current Address Verified: Eﬁes 1 No New Address: [ Yes I%

Completed By Signature: M /( /a/(/i/}% )
Completed By Printed; ﬂ%\/’ ﬂ(ﬁaf’\ I/m p }/\/1 l (1\@5 Date:JQLSJ_ZO—w

Director Signature: M\ Y

Director Printed: 7%; E l %M i ‘ ﬁ{ . Li A Date:_ IO /3'/2020

L] T :‘l_
REVISED 3/2019




@Q Summit Academy

SCHOOLS

MONTHLY RESIDENCY VERIFICATION FORM FOR BOARD APPROVAL

Month and Year: N AV@W 202D
Official School Name: \/0[ A CEC)

Each community school is required to perform annual and monthly residency verification checks pursuant to law and
the Board'’s policies. The Board is required to review these forms at each meeting.

ANNUAL PROOF OF RESIDENCY IN FILE

Note date and type of proof submitted to the school.

FIRST STUDENT .
Date:_JO-2Y -2020) Type: tht-h/} bill
SECOND STUDENT .
Date_3~ 21— 2¢20 Type: V\A‘:ﬂl;'{*\}l il (MIW)

MONTHLY VERIFICATION

Note method of verification & details of contact. NO names, only confirming statements.

FIRST STUDENT CC{(,( ) {
Date: ! i~ q" Loro Details: etela e[ Q‘W‘F)/r‘ifl(—'
SECOND STUDENT
Date_{({~4~20 20 Details: "4 -f\ denwy mﬁ% (/(pn/‘g 0 m\quv/(-‘
by darty W Goorre stotolieg
ADDRESS VERIFICATION
FIRST STUDENT
Current Address Verified: BY/es ] No New Address: [ ] Yes m
SECOND STUDENT
Current Address Verified: E’(es I No New Address: Yes [INo

Completed By Signature: ‘&M

Completed By Printed: A/(A ﬁ( O A m ma pV\A‘ (/fp r) Date: l f "ﬂ* M 7/0

Director Signature: 3
Director Printed: ‘laig l J VY]a 7’ | /} Date:_| |~ ﬂ‘ — ?»07'0

REVISED 3/2019




Summit Academy Youngstown Secondary

I.  September and October Treasurer’s Report

a. September:

e Revenue

i.

ii.

General Fund (0010000) includes September State Foundation and Medicaid
receipts. Medicaid includes $119k for the FY18 medicaid settlement
disbursement. State Foundation based on 175.74 FTE’s this month.

Capital Improvement Fund (0030000) this is facilities funding dispersed thru
state foundation. Calculated at $250 x prorated % of FTE (173.92 this month.)

e Expenses

i.

iii.

iv.

vi.

vii.

Professional & Tech Services (410) period expenditures include monthly admin
expense, $32,913. Also includes sponsor fee paid to Lake Erie West, $5,072. Also
includes educational therapy services, $1,284.

Property Services (420) period expenditures include one month payment for
TDG facilities services. Also includes copier lease payment as well as copier
usage costs.

Utility Services (450) costs within this category includes water, gas, electric
utilities.

General Supplies (510) costs within this category include additional covid-19
health and safety supplies: masks, gloves, sanitizer, wipes, ect.

Capital Outlay (600) costs within this category include the installation of security
camera sytem.

School Quality Improvement Grant (fund 5725020) period expenditures include
$4,484 on salaries and benefits; and $170 on classroom supplies.



b. October:

e Revenue

i.

ii.

iii.

General Fund (0010000) includes October State Foundation and Medicaid
receipts. State Foundation based on 165.35 FTE’s this month.

Capital Improvement Fund (0030000) this is facilities funding dispersed thru
state foundation. Calculated at $250 x prorated % of FTE (163.48 this month.)
Student Wellness & Success Fund (4670000) this is semi-annual funding
dispersed thru State Foundation. $22,966 this month.

e Expenses

iv.

vi.

vii.

Professional & Tech Services (410) period expenditures include monthly admin
expense, $31,960. Also includes sponsor fee paid to Lake Erie West, $3,960. Also
includes educational therapy services, $3,184.

Property Services (420) period expenditures include one month payment for
TDG facilities services. Also includes copier lease payment as well as copier
usage costs.

Utility Services (450) costs within this category includes water, gas, electric
utilities.

School Quality Improvement Grant (fund 5725020) period expenditures include
$4,483 on salaries and benefits; $2,000 on PD instruction and supplies; and
$4,112 on classroom supplies.

c. All other items were reviewed and no material or significant discrepancies were
notated.

If you have any additional questions, please feel free to contact Celeste Vollmer @
Celeste.vollmer@summitacademies.org or Michael Boland @
Michael.boland@summitacademies.org



Monthly Financial Report

mt School: Youngstown Secondary School
ESCHOOLS Fiscal Year 2021 Month September
FY2021 % of
190 BUDGET JUuL AUG SEPT ocT NOV DEC JAN FEB MAR APR MAY JUNE FYTD BUDGET
|ENROLLMENT:
Total Student FTE (CS Funding Reports) 138.34 175.37 175.74 175.74 175.62 127 %)
REVENUES: OPERATIONAL
[State Foundation and Casino Payments (3110, 3190, 3211) $1,946,422 $209,786 $205,728 $344,818 $0 $0 $0 $0 $0 $0 $0 $0 $0 $760,332 39%]
Food Services (Fund 006) (LUNCHROOM) $60,985 $4,104 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $4,104 7%)|
Grants (Federal, State, Local) $912,964 $0 $0 $99,219 $0 $0 $0 $0 $0 $0 $0 $0 $0 $99,219 11%)|
Other Operating Revenue (1410,18xx, student fees, etc.) $41,891 $3,616 $4,611 $3,711 $0 $0 $0 $0 $0 $0 $0 $0 $0 $11,939 28%|
TOTAL OPERATIONAL REVENUE $2,962,261.42 $217,506 $210,339 $447,748 $0 $0 $0 $0 $0 $0 $0 $0 $0 $875,504 30%
EXPENDITURES: OPERATIONAL
Personal Services (Salaries & Wages) $1,537,338 $121,520 $124,346 $117,174 $0 $0 $0 $0 $0 $0 $0 $0 $0 $363,039 24%
Fringe Benefits $ 453,394.32 $43,790 $41,606 $40,736 $0 $0 $0 $0 $0 $0 $0 $0 $0 $126,132 28%|
Purchased Services - (Non-Employees) $ 197,641.38 $3,359 $12,172 $10,417 $0 $0 $0 $0 $0 $0 $0 $0 $0 $25,948 13%|
Purchased Services - Management Company Fees $455,008 $38,663 $43,036 $32,913 $0 $0 $0 $0 $0 $0 $0 $0 $0 $114,612 25%)
Purchased Services - Treasurer's Fees $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 0%)]
Purchased Services - Sponsorship Fees $50,280 $5,065 $5,080 $5,073 $0 $0 $0 $0 $0 $0 $0 $0 $0 $15,218 30%)
Utilities (Electric, Gas, Telephone, Internet, etc) $  51,943.37 $3,977 $2,996 $10,598 $0 $0 $0 $0 $0 $0 $0 $0 $0 $17,570 34%
Equipment Lease (Copiers, Computers, Vehicles, etc.) $6,809 $612 $612 $912 $0 $0 $0 $0 $0 $0 $0 $0 $0 $2,137 31%)
Rent / Lease (Building / Facility) $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 0%|
Repairs and Maintenance $ 168,156.00 $12,527 $11,964 $11,988 $0 $0 $0 $0 $0 $0 $0 $0 $0 $36,478 22%)
Materials, Supplies & Textbooks $ 99,074.25 $601 $22,577 $10,944 $0 $0 $0 $0 $0 $0 $0 $0 $0 $34,122 34%]
Capital Outlay (Equip. buses, etc.) $  25410.00 $0 $0 $5,200 $0 $0 $0 $0 $0 $0 $0 $0 $0 $5,200 20%)
All Other Objects $ 24,944.46 $10,846 $1,867 $200 $0 $0 $0 $0 $0 $0 $0 $0 $0 $12,913 52%]
[TOTAL OPERATIONAL EXPENDITURES $3,069,998.91 $240,959 $266,255 $246,156 $0 $0 $0 $0 $0 $0 $0 $0 $0 $753,370 25%]
[TOTAL EXCESS OR (SHORTFALL) ($107,737)) ($23,453) ($55,915) $201,592 $0 $0 $0 $0 $0 $0 $0 $0 $0 $122,224 -113%)
REVENUE PER STUDENT $21,412.29 $1,240 $1,197 $2,548 $4,982
[EXPENSE PER STUDENT $22,191.05 $1,374 $1,515 $1,401 $4,287
[TOTAL EXCESS OR (SHORTFALL) PER STUDENT ($779) ($134) ($318) $1,147 $696
*based on current enrollment*
CASH
Cash Balance - Beginning of Month $ - $ - $ - $ =
Credits $ 193,289 | $ 191,072 | $ 406,181
Debits s (193289) § (191,072)| $ (406,181)
Cash Balance - End of Month $ - |$ - |$ - IS - |$ - |s - |$ - |s - |$ - |s - |$ - |s -
BANK RECONCILATION COMPLETED? (YES/NO) T T Yes T Yes I Yes I I | I | I | ] | |
Im“
Fund Revenue YTD Revenue % of Budget Fund Revenue |YTD Revenue % of Budget
CRF FY2021 $ S $ 3,152.04 0%|SQIG FT2021 $ 80,798.00 | $ g 0%)
ECSE FY2020 $ - $ g 0%|SQIG FY2020 $ 5 $ 2,580.19 0%
ECSE FY2021 $ - $ g 0%|STATE CONNECTIVITY GT $ 1,800.00 | $ g 0%
ECSE RESTORATION FY2020 $ - $ g 0%|STDT WELLNESS & SUCCESS $ 4442458 | $ g 0%
ESSER FY2021 $ 159,117.53 | $ 8,771.40 6%|STRIVING READERS FY2020 $ - $ g 0%
IDEA B FY2020 $ S $ 18,800.33 0%|STRIVING READERS FY2021 $ 2,942.89 | $ g 0%
IDEA B FY2021 $ 117,212.73 | $ 8,119.58 7%|TITLE 1 FY2021 $ 191,692.80 | $ g 0%
IDEA B RESTORATION FY202 $ ° S 1,906.56 0%|TITLE 1 NEGLECTED FY2021 $ - $ g 0%
MISC. STATE GRANTS FY21 $ 2,500.00 | $ g 0%|TITLE | FY2020 $ 5 $ 32,393.39 0%
NC SSI FY2020 $ - $ g 0%|TITLE IIA FY2020 $ 5 $ 945.35 0%
(OHCLI $ - $ g 0%|TITLE IIA FY2021 $ 42,233.11 | $ g 0%
SIG FY2020 $ S $ 22,550.03 0%|TITLE IV FY2020 $ - $ g 0%
SIG FY2021 S 256,642.50 | $ - 0%|TITLE IV FY2021 S 13,599.56 | S - 0%)

| Total YTD Grant Revenue $  99,218.87 |




Monthly Financial Report

School: Youngstown Secondary School
Fiscal Year 2021 Month October
FY2021 % of
190 BUDGET JUuL AUG SEPT ocT NOV DEC JAN FEB MAR APR MAY JUNE FYTD BUDGET
|ENROLLMENT:
Total Student FTE (CS Funding Reports) 138.34 175.37 175.74 175.74 165.35 173.05 125%)
REVENUES: OPERATIONAL
[State Foundation and Casino Payments (3110, 3190, 3211) $1,946,422 $209,786 $205,728 $344,818 $196,947 $0 $0 $0 $0 $0 $0 $0 $0 $957,279 49%)
Food Services (Fund 006) (LUNCHROOM) $60,985 $4,104 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $4,104 7%)|
Grants (Federal, State, Local) $912,964 $0 $0 $99,219 $51,366 $0 $0 $0 $0 $0 $0 $0 $0 $150,585 16%)
Other Operating Revenue (1410,18xx, student fees, etc.) $41,891 $3,616 $4,611 $3,711 $3,620 $0 $0 $0 $0 $0 $0 $0 $0 $15,559 37%]
TOTAL OPERATIONAL REVENUE $2,962,261.42 $217,506 $210,339 $447,748 $251,933 $0 $0 $0 $0 $0 $0 $0 $0 $1,127,527 38%
EXPENDITURES: OPERATIONAL
Personal Services (Salaries & Wages) $1,537,338 $121,520 $124,346 $117,174 $114,924 $0 $0 $0 $0 $0 $0 $0 $0 $477,963 31%]
Fringe Benefits $ 453,394.32 $43,790 $41,606 $40,736 $39,754 $0 $0 $0 $0 $0 $0 $0 $0 $165,886 37%]
Purchased Services - (Non-Employees) $ 197,641.38 $3,359 $12,172 $10,417 $12,070 $0 $0 $0 $0 $0 $0 $0 $0 $38,018 19%|
Purchased Services - Management Company Fees $455,008 $38,663 $43,036 $32,913 $31,960 $0 $0 $0 $0 $0 $0 $0 $0 $146,572 32%)
Purchased Services - Treasurer's Fees $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 0%)]
Purchased Services - Sponsorship Fees $50,280 $5,065 $5,080 $5,073 $3,961 $0 $0 $0 $0 $0 $0 $0 $0 $19,179 38%)
Utilities (Electric, Gas, Telephone, Internet, etc) $ 51,943.37 $3,977 $2,996 $10,598 ($2,558), $0 $0 $0 $0 $0 $0 $0 $0 $15,012 29%|
Equipment Lease (Copiers, Computers, Vehicles, etc.) $6,809 $612 $612 $912 $1,324 $0 $0 $0 $0 $0 $0 $0 $0 $3,461 51%|
Rent / Lease (Building / Facility) $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 0%|
Repairs and Maintenance $ 168,156.00 $12,527 $11,964 $11,988 $12,194 $0 $0 $0 $0 $0 $0 $0 $0 $48,672 29%|
Materials, Supplies & Textbooks $ 99,074.25 $601 $22,577 $10,944 $10,509 $0 $0 $0 $0 $0 $0 $0 $0 $44,632 45%
Capital Outlay (Equip. buses, etc.) $  25410.00 $0 $0 $5,200 $0 $0 $0 $0 $0 $0 $0 $0 $0 $5,200 20%)
All Other Objects $ 24,944.46 $10,846 $1,867 $200 $300 $0 $0 $0 $0 $0 $0 $0 $0 $13,213 53%]
[TOTAL OPERATIONAL EXPENDITURES $3,069,998.91 $240,959 $266,255 $246,156 $224,440 $0 $0 $0 $0 $0 $0 $0 $0 $977,809 32%]
[TOTAL EXCESS OR (SHORTFALL) ($107,737)] ($23,453) ($55,915) $201,592 $27,493 $0 $0 $0 $0 $0 $0 $0 $0 $149,717 -139%)
REVENUE PER STUDENT $21,412.29 $1,240 $1,197 $2,548 $1,524 $6,819
[EXPENSE PER STUDENT $22,191.05 $1,374 $1,515 $1,401 $1,357 $5,914
[TOTAL EXCESS OR (SHORTFALL) PER STUDENT ($779) ($134) ($318) $1,147 $166 $865
*based on current enrollment*
CASH
Cash Balance - Beginning of Month $ - $ - $ - $ - $ =
Credits $ 193,289 | $ 191,072 | $ 406,181 | $ 199,816
Debits $  (193289) s (191,072)| $ (406,181)] $  (199,816)
Cash Balance - End of Month $ = $ = $ - |$ = $ - |$ = $ - |$ = $ - S = $ - |$ °
BANK RECONCILATION COMPLETED? (VES/NO) T T Yes T Yes T Yes [ Yes [ | | I I | ] | |
IMDS
Fund Revenue YTD Revenue % of Budget Fund Revenue |YTD Revenue % of Budget
CRF FY2021 $ S $ 3,152.04 0%|SQIG FT2021 $ 80,798.00 | $ 10,607.65 13%)
ECSE FY2020 $ - $ g 0%|SQIG FY2020 $ S $ 2,580.19 0%
ECSE FY2021 $ - $ g 0%|STATE CONNECTIVITY GT $ 1,800.00 | $ g 0%
ECSE RESTORATION FY2020 $ - $ g 0%|STDT WELLNESS & SUCCESS $ 4442458 | $ 22,966.35 52%
ESSER FY2021 $ 159,117.53 | $ 8,771.40 6%|STRIVING READERS FY2020 $ - $ g 0%
IDEA B FY2020 $ S $ 18,800.33 0%|STRIVING READERS FY2021 $ 2,942.89 | $ g 0%
IDEA B FY2021 $ 117,212.73 | $ 8,119.58 7%|TITLE 1 FY2021 $ 191,692.80 | $ 17,791.83 9%
IDEA B RESTORATION FY202 $ ° S 1,906.56 0%|TITLE 1 NEGLECTED FY2021 $ - $ g 0%
MISC. STATE GRANTS FY21 $ 2,500.00 | $ g 0%|TITLE | FY2020 $ 5 $ 32,393.39 0%
NC SSI FY2020 $ - $ g 0%|TITLE IIA FY2020 $ 5 $ 945.35 0%
(OHCLI $ - $ g 0%|TITLE IIA FY2021 $ 42,233.11 | $ g 0%)
SIG FY2020 $ S $ 22,550.03 0%|TITLE IV FY2020 $ - $ g 0%
SIG FY2021 $ 256,642.50 | $ = 0%|TITLE IV FY2021 8 13,599.56 | $ = 0%)

| Total YTD Grant Revenue $  150,584.70 |




Transaction
Number
149709

149833
153513
153557
153564
153504
153596
153696
153703
149801
149803
149792
149890
153568
153694
153664
149643
149749
149802
149905
153540
153567
153671
149640
149716
149740
149742
149775
149799
149899
153441
153520
153569
153599
153551
153495
153450
149842
153489
149787
153451
149876
149843
149715
149882
147878
148014
148066
148398
148484
148708
149168
153312
152142
152578
155446
155495
149068
148336
148448
148506
154969
154765
154929
152464
152476
152622
152650
152822
152888
153060
152644
154781
154927
155141
155339
154935
165137
149534
148718
148774
148500
151706
148514
162192
152658
152832
153008
165247

Fiscal

21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
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SAM - Expenditure Transaction Report

Transaction Code Description

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Journal Entries

Journal Entries

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Journal Entries

Journal Entries

Journal Entries

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Journal Entries

Journal Entries

Journal Entries

Journal Entries

Journal Entries

Journal Entries

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll

Journal Entries

Budget Unit

0010000242119001
5722020110019000
5722021110019000
5725020220019000
0010000123019001
0010000113019000
5722019113019000
0010000242119000
0010000112019006
0010000112019000
0010000111019001
5725020220019000
0010000113019000
0010000124019005
0010000112019001
0010000242119001
0010000124019000
0010000112019006
0010000124019005
0010000123019006
0010000111019000
0010000112019000
5372020220019000
5722019113019000
5372020220019000
0010000112019001
0010000242119000
0010000111019000
0010000123019001
5722021110019000
5722020110019000
0010000123019006
0010000111019001
0010000124019000
0010000242119000
0010000112019000
0010000242119001
0010000242119001
0010000112019001
0010000242119000
0010000242119006
0010000112019001
0010000242119006
0010000231019000
0010000112019000
5722020110019000
0010000242119001
5372020220019000
5722021110019000
0010000123019001
0010000112019001
5725020220019000
5722020110019000
0010000242119001
5725020220019000
0010000250019000
0010000250019000
0010000111019000
0010000113019000
0010000123019006
0010000124019005
0010000113019000
0010000110019000
0010000112019000
0010000113019000
0010000111019000
0010000123019001
0010000124019005
0010000112019001
0010000112019006
0010000123019006
0010000112019000
0010000110019000
0010000112019000
0010000242119001
5722021110019000
0010000112019006
0010000242119000
0010000124019000
0010000242119000
0010000112019006
0010000112019000
0010000124019000
0010000111019001
5372020220019000
0010000111019001
0010000242119000
5722021110019000
5372020220019000

School
Code

190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190

Account
Code

111
111
11
111
111
111
11
11
111
111
11
11
111
111
11
11
111
111
11
11
111
111
11
111
111
111
11
111
111
111
111
M1
111
111
141
141
141
141
141
141
141
141
141
141
141
211
21
211
211
211
21
211
211
21
21
414
414
211
21
211
211
211
519
221
211
21
21
211
211
211
21
211
511
21
221
211
211
221
21
211
211
211
21
211
211
211
21
211
211

Account Title

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY

REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STAFF SERVICES

STAFF SERVICES
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
OTHER GENERAL SUPPLIES
SERS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
CLASSROOM SUPPLIES
STRS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE

Transaction

Date
09/14/2020

09/14/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/28/2020
09/28/2020
09/28/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/28/2020
09/28/2020
09/28/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/14/2020
09/28/2020
09/14/2020
09/28/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/28/2020
09/28/2020
09/28/2020
10/05/2020
10/05/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
10/02/2020
10/01/2020
10/02/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
10/01/2020
10/02/2020
10/02/2020
10/02/2020
10/02/2020
10/02/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/28/2020
09/14/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
10/02/2020

$ 246,155.63

Transaction Amount

$2,616.67
$1,359.17
$4,197.50
$1,916.67
$1,606.25
$12,485.60
$1,196.65
$2,420.17
$5,201.45
$4,470.42
$1,338.33
$1,916.67
$12,485.60
$1,044.99
$1,612.50
$2,616.67
$2,828.75
§5,201.45
$1,400.83
$1,639.58
$1,421.66
$4,470.42
$3,791.67
$1,196.65
$3,791.67
$1,612.50
$2,429.17
$1,421.66
$1,606.25
$4,197.50
$1,359.17
$1,639.58
$1,338.33
$2,828.75
$1,260.00
$2,606.69
$1,214.73
$1,595.68
$1,003.13
$1,260.00
$15.14
$1,003.13
$813.60
$1,125.00
$2,606.69
$190.28
$366.33
$530.83
$587.65
$224.88
§225.75
$268.33
$190.28
$366.33
$268.33
$31,550.71
$1,362.47
$199.03
$1,747.98
$229.54
$196.12
$358.30
$259.19
$236.52
$1,747.98
$199.03
$224.88
$196.12
$225.75
$581.20
$229.54
$625.86
$175.00
$128.29
$127.50
$120.45
$119.13
$114.33
$396.02
$340.08
$581.20
§625.86
$396.02
$187.37
$530.83
$187.37
$340.08
$587.65
$108.81

Transaction Description

PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
SEPT MANAGEMENT FEE
SEPT MANAGEMENT FEE2
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
SEPT '20 FDN REC
FUNCTION 1100 CORRECTIONS
SEPT 20 FDN REC

PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
FUNCTION 1100 CORRECTIONS
SEPT '20 FDN REC

SEPT '20 FDN REC

SEPT 20 FDN REC

SEPT '20 FDN REC

SEPT '20 FDN REC

PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
SEPT '20 FDN REC



155289
154937
154933
155043
155139
155135
152414
148520
148252
147938
149138
149520
155383
152542
152372
151692
155017
154931
155015
153372
1563374
147940
154871
155045
155309
154873
155143
152664
148898
148294
148062
147880
148068
148522
148400
148710
1563314
152194
153010
153120
149538
151710
152624
152834
152144
148016
148508
148502
148720
148338
148450
148486
149070
152824
153062
152466
152478
152646
152652
152654
152480
151694
153316
152826
149072
148776
148712
148402
148488
148510
148070
148296
147882
153012
152890
152196
152580
152416
151714
149170
149542
153064
152660
152836
152626
152468
152146
148722
149522
148516
148452
148340

21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21

(AN R A R R SO R SR R R X A A K A I A K X I XN R X X R A N R O X R I AN X X XA N S O K A N S K X R A I A X X XN A X X X R R I A X X N A N A O X A N A N X X X R A A AR KRR O AN

Journal Entries

Journal Entries

Journal Entries

Journal Entries

Journal Entries

Journal Entries

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Journal Entries

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Journal Entries

Journal Entries

Journal Entries

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Journal Entries

Journal Entries

Journal Entries

Journal Entries

Journal Entries

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll

5722019113019000
0010000112019006
0010000112019001
0010000124019000
0010000242119001
0010000242119000
0010000112019000
0010000112019006
0010000112019001
0010000242119001
0010000242119000
5722019113019000
5725020220019000
0010000242119000
0010000112019001
5722019113019000
0010000123019006
0010000112019001
0010000123019001
0010000242119001
0010000242119006
0010000242119006
0010000111019000
0010000124019005
5722020110019000
0010000111019001
0010000242119006
0010000112019006
0010000231019000
0010000112019000
0010000231019000
5722020110019000
5372020220019000
0010000112019006
5722021110019000
0010000112019001
5722020110019000
5372020220019000
5722021110019000
0010000112019006
0010000124019000
0010000124019000
0010000123019001
0010000242119000
0010000242119001
0010000242119001
0010000124019005
0010000112019000
0010000242119000
0010000113019000
0010000123019006
0010000123019001
0010000111019000
0010000112019001
0010000123019006
0010000113019000
0010000111019000
0010000112019000
0010000124019005
0010000124019005
0010000111019000
5722019113019000
5722020110019000
0010000112019001
0010000111019000
0010000112019006
0010000112019001
5722021110019000
0010000123019001
0010000124019005
5372020220019000
0010000112019000
5722020110019000
5722021110019000
0010000112019006
5372020220019000
5725020220019000
0010000112019000
0010000124019000
5725020220019000
0010000124019000
0010000123019006
0010000111019001
0010000242119000
0010000123019001
0010000113019000
0010000242119001
0010000242119000
5722019113019000
0010000111019001
0010000123019006
0010000113019000

190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190

221
221
221
211
211
21
221
221
221
221
221
221
211
221
221
221
211
21
211
221
221
221
211
211
211
21
221
221
221
221
223
241
241
241
241
241
241
241
241
241
241
241
241
241
241
241
241
241
241
241
241
241
241
241
241
241
241
241
241
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242
242

SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SOCIAL SECURITY
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

10/02/2020
10/02/2020
10/02/2020
10/02/2020
10/02/2020
10/02/2020
09/28/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
10/02/2020
09/28/2020
09/28/2020
09/28/2020
10/02/2020
10/02/2020
10/02/2020
09/28/2020
09/28/2020
09/14/2020
10/02/2020
10/02/2020
10/02/2020
10/02/2020
10/02/2020
09/28/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/14/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/14/2020
09/14/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020

$108.58
$95.27
$91.02
$81.18
$75.09
$69.71
$364.94
$147.00
$140.44
$223.40
$176.40
$167.53
$55.00
$176.40
$140.44
$167.53
$47.05
$46.27
$46.10
$170.06
$2.12
$113.90
$40.80
$40.20
$39.00
$38.41
$37.60
$147.00
$87.50
$364.94
$31.00
$254.31
$754.53
$254.31
$1,318.82
$806.34.
$254.31
$754.53
$1,318.82
$1,071.63
$668.94
$668.94
$798.89
$515.08
$512.48
$512.48
$512.48
$1,078.09
$515.08
$1,538.78
$254.31
$798.89
$500.22
$806.34
$254.31
$1,538.78
$500.22
$1,078.09
$512.48
$1.66
$1.66
$1.66
$1.66
$3.32
$1.66
$3.32
$3.32
$4.98
$1.66
$1.66
$3.32
$8.30
$1.66
$4.98
$3.32
$3.32
$1.66
$8.30
$2.66
$1.66
$2.66
$1.66
$1.66
$3.32
$1.66
$11.62
$1.66
$3.32
$1.66
$1.66
$1.66
$11.62

SEPT '20 FDN REC

SEPT '20 FDN REC

SEPT 20 FDN REC

SEPT '20 FDN REC

SEPT '20 FDN REC

SEPT '20 FDN REC

PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
SEPT '20 FDN REC

PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
SEPT '20 FDN REC

SEPT '20 FDN REC

SEPT 20 FDN REC

PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
SEPT 20 FDN REC

SEPT '20 FDN REC

SEPT '20 FDN REC

SEPT '20 FDN REC

SEPT 20 FDN REC

PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE



148018
152828
152892
153066
148342
148454
148490
148778
148724
149524
151696
148020
148064
152148
152418
152838
153014
152198
152662
152628
147942
148518
149546
148072
147884
148298
148404
148512
148714
149172
149074
151718
152482
152582
152656
152952
153376
153318
151403
151411
150833
150834
150086
150495
150498
150499
150905
154215
155059
150069
151297
150454
150456
153728
150577
150917
151256
147365
147277
154077
147278
147296
154029
147279
154053
147412
147421
147413
154113
150368
151196
151206
150379
150377
147384
151229
147410
147385
147386
151136
154200
150411
150410
161272
147482
153803
153804
153805
150042
150043
150044
150045

21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
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Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Journal Entries

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

0010000242119001
0010000112019001
0010000112019006
0010000123019006
0010000113019000
0010000123019006
0010000123019001
0010000112019006
0010000242119000
5722019113019000
5722019113019000
0010000242119001
0010000231019000
0010000242119001
0010000112019000
0010000242119000
5722021110019000
5372020220019000
0010000111019001
0010000123019001
0010000242119006
0010000111019001
0010000124019000
5372020220019000
5722020110019000
0010000112019000
5722021110019000
0010000124019005
0010000112019001
5725020220019000
0010000111019000
0010000124019000
0010000111019000
5725020220019000
0010000124019005
0010000113019000
0010000242119006
5722020110019000
5372021220019000
5372021220019000
5902021220019000
5902021220019000
0010000219019000
0010000215119000
0010000218119000
0010000218119006
0010000276019000
0010000276019000
0010000231019000
0010000250019000
0010000250019000
0010000250019000
0010000250019000
0010000296019000
0010000250019000
0010000250019000
0010000270019000
0010000270019000
0010000296019001
0010000296019000
0010000296019005
0010000296019000
0010000296019000
0010000296019006
0010000296019000
0010000296019006
0010000296019000
0010000296019001
0010000123019000
0010000123019000
0010000110019000
0010000110019000
0010000241019000
0010000241019000
0010000296019001
0010000296019000
0010000296019000
0010000296019005
0010000296019006
0010000250019000
0010000296019005
0010000296019006
0010000296019001
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000

190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190

242
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
412
412
412
412
413
413
413
413
413
413
221
415
416
416
416
419
419
419
423
423
426
426
426
426
426
426
426
429
429
429
431
431
431
431
433
433
441
441
441
441
441
443
447
447
447
451
452
453
453
453
453
453
453
453

LIFE INSURANCE

CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
FED TRAVEL_MILEAGE,HOTEL
FED TRAVEL_MILEAGE ,HOTEL
FED TRAVEL_MILEAGE ,HOTEL
FED TRAVEL_MILEAGE,HOTEL
HEALTH SERVICES

HEALTH SERVICES

HEALTH SERVICES

HEALTH SERVICES

HEALTH SERVICES

HEALTH SERVICES
SERS-EMPLOYER'S SHARE
MANAGEMENT SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
OTHER PROF. & TECH. SERV.
OTHER PROF. & TECH. SERV.
OTHER PROF. & TECH. SERV.
REPAIRS & MAINTENANCE
REPAIRS & MAINTENANCE
LEASE PURCHASE AGREEMENTS
LEASE PURCHASE AGREEMENTS
LEASE PURCHASE AGREEMENTS
LEASE PURCHASE AGREEMENTS
LEASE PURCHASE AGREEMENTS
LEASE PURCHASE AGREEMENTS
LEASE PURCHASE AGREEMENTS
OTHER PROPERTY SERVICE
OTHER PROPERTY SERVICE
OTHER PROPERTY SERVICE
GEN MILEAGE_EDU SRVC
GEN MILEAGE_EDU SRVC
GEN MILEAGE_EDU SRVC
GEN MILEAGE_EDU SRVC
GEN MILEAGE_ADMIN SRVC
GEN MILEAGE_ADMIN SRVC
TELEPHONE SERVICE
TELEPHONE SERVICE
TELEPHONE SERVICE
TELEPHONE SERVICE
TELEPHONE SERVICE
POSTAGE

INTERNET ACCESS SERVICE
INTERNET ACCESS SERVICE
INTERNET ACCESS SERVICE
ELECTRICITY

WATER AND SEWAGE

GAS

GAS

GAS

GAS

GAS

GAS

GAS

09/14/2020
09/28/2020
09/28/2020
09/28/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/28/2020
09/14/2020
09/14/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/14/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/25/2020
09/25/2020
09/18/2020
09/18/2020
09/16/2020
09/18/2020
09/18/2020
09/18/2020
09/18/2020
10/01/2020
10/02/2020
09/16/2020
09/25/2020
09/18/2020
09/18/2020
09/28/2020
09/18/2020
09/18/2020
09/25/2020
09/11/2020
09/10/2020
10/01/2020
09/10/2020
09/10/2020
10/01/2020
09/10/2020
10/01/2020
09/11/2020
09/11/2020
09/11/2020
10/01/2020
09/18/2020
09/25/2020
09/25/2020
09/18/2020
09/18/2020
09/11/2020
09/25/2020
09/11/2020
09/11/2020
09/11/2020
09/24/2020
10/01/2020
09/18/2020
09/18/2020
09/25/2020
09/11/2020
09/28/2020
09/28/2020
09/28/2020
09/16/2020
09/16/2020
09/16/2020
09/16/2020

$1.66
$34.91
$68.54
$22.70
$172.27
$22.70
$20.57
$74.26
$51.29
$16.92
$16.92
$57.87
$16.31
$52.36
$97.05
$51.29
$55.74
$52.12
$19.41
$20.57
$11.80
$19.41
$38.07
$52.12
$18.85
$97.05
$55.74
$17.92
$34.91
$27.79
$18.46
$38.07
$18.46
$27.79
$12.76
$172.27
$0.22
$18.85
$14.15 OAASFEP CONFERENCE
$9.00 OAASFEP CONFERENCE
$29.95 PEARSON EVALUATION SYSTEMS
$105.00 PEARSON EVALUATION SYSTEMS
$0.00 AARIS THERAPY GROUP
$1,171.88 AARIS THERAPY GROUP
$29.88 AARIS THERAPY GROUP
$81.75 AARIS THERAPY GROUP
$500.00 NAVIGATE 360, LLC
$221.45 SCENARIO LEARNING LLC
$28.36
$5,072.73 ESC OF LAKE ERIE WEST_ACH_SPONSOR
$201.62 AMERICAN FIDELITY ADMIN SERVICES
$3.90 PENSERV PLAN SERVICES INC.
$4.05 PENSERV PLAN SERVICES INC.
$87.07 CDW-G
$7.51 HEALTHCARE BILLING SRVCS INC.
$7,739.80 HEALTHCARE BILLING SRVCS INC.
$5,928.30 TDG FACILITIES SERVICES
$5,928.30 TDG FACILITIES SERVICES
$44.70 DE LAGE LANDEN
$100.10 HP FINANCIAL SERVICES
$44.70 DE LAGE LANDEN
$478.00 DE LAGE LANDEN
$100.10 HP FINANCIAL SERVICES
$44.70 DE LAGE LANDEN
$100.10 HP FINANCIAL SERVICES
$5.70 BLUE TECHNOLOGIES
$101.51 BLUE TECHNOLOGIES
$23.81 BLUE TECHNOLOGIES
$1.15 ERICA L RICHLEY DUDA
$13.80 RENEE SIMMONS OPALICH
$60.38 DAVID T MCGOOKEY
$28.18 DAVID T MCGOOKEY
$53.48 SARA ANN ANDRESKI
$53.48 SARA ANN ANDRESKI
$25.00 VERIZON WIRELESS
$77.00 ATT
$60.00 VERIZON WIRELESS
$25.00 VERIZON WIRELESS
$25.00 VERIZON WIRELESS
$281.58 HNB MASTERCARD
$1,080.00 TIME WARNER CABLE-NORTHEAST
$149.98 TIME WARNER CABLE - NORTHEAST
$214.98 TIME WARNER CABLE
$1,272.55 OHIO EDISON
$401.77 YOUNGSTOWN WATER DEPT
$27.95 DOMINION ENERGY OHIO
$63.86 DOMINION ENERGY OHIO
$40.56 DOMINION ENERGY OHIO
$745.13 DOMINION ENERGY OHIO
$1,945.04 DOMINION ENERGY OHIO
$1,415.83 DOMINION ENERGY OHIO
$829.88 DOMINION ENERGY OHIO

PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
OCTOBER 25, 2020 VIRTUAL
OCTOBER 25, 2020 VIRTUAL
PRACTICE TEST
ASSESSMENT TEST
PHYSICAL THERAPY SERVICES
SPEECH THERAPY SERVICES
OCCUPATIONAL THERAPY SERV
OCCUPATIONAL THERAPY SERV
PREPARED LICENSE RENEWAL
SAFESCHOOLS INCIDENT - 24
SEPT '20 FDN REC

FY21 SPONSOR FEES (JULY
T&E MONTHLY FEES
AUG-JUN

AUG-JUN

16021387 - SUMMIT ACADEMY
YOUSEC

17/18 FINAL SETTLEMENT
FY21 CONTRACT

FY21 CONTRACT

COPIER LEASES

(ADM $100.27 - SCH $100.
COPIER LEASES

COPIER LEASES

(ADM $100.27 - SCH $100.
COPIER LEASES

(ADM $100.27 - SCH $100.
COPIER CLICK COUNTS
COPIER CLICK COUNTS
COPIER CLICK COUNTS

9/17 HOME-YOUSEC-HOME
8/19 HOME-WARREN-YOUSEC-H
8/12 HOME-CANELE-YOUSEC-H
8/27 HOME-YOUMID-YOUSEC-H
8/24 HOME-YOUSEC-SAM-HOME
8/17 HOME-YOUSEC-SAM-HOME
VERIZON - CELLULAR BILL
FY21 YOUSEC -ALARM LINES
VERIZON - CELLULAR BILL
VERIZON - CELLULAR BILL
VERIZON - CELLULAR BILL
STAMP REFILL ROLLS
INTERNET YIS SPECTRUM

FY 21 SAFEHOUSE - INTERNE
FY 21 BELPIN - INTERNET
FY20/21 ELECTRIC SERVICES
FY20/21 WATER SERVICES
GAS-AUG2020

159 SEC DEPOSIT

FEES & USAGE 8/20-9/21
GAS-JAN2020

GAS-FEB2020

GAS-MAR2020

GAS-APR2020



150046
150048
150050
153799
153801
153708
153715
150047
150049
153709
153714
153716
1563798
153800
153802
153710
163711
153712
153713
153796
163797
146993
150801
154801
147519
154802
153788
146982
146983
147186
147502
150012
150825
150829
154793
146981
147180
150615
150616
154254
154792
153762
151309
150876
150764
150711
150617
150691
150656
150852
150736
147457
154780
154764
151365
150835
1563793
150591

21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
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Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Manual/Void Checks
Manual/Void Checks
Accounts Payable
Accounts Payable
Manual/Void Checks
Manual/Void Checks
Manual/Void Checks
Accounts Payable
Accounts Payable
Accounts Payable
Manual/Void Checks
Manual/Void Checks
Manual/Void Checks
Manual/Void Checks
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Journal Entries
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Journal Entries
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Journal Entries
Journal Entries
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable

0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000270019000
0010000110019000
5102021113019000
5725021110019000
5725021110019000
5725021110019000
5102021113019000
0010000110019001
0010000112019006
0010000110019000
5372021110019000
0010000110019000
0010000110019000
0010000110019001
0010000110019000
0010000110019005
0010000110019005
5722021110019000
5722021110019000
0010000110019000
0010000112019000
5102021113019000
0010000111019000
5072021276019000
5072021276019000
5072021276019000
5072021276019000
5072021276019000
5072021276019000
5072021276019000
5072021276019000
5072021276019000
0010000112019000
0010000113019000
0010000110019000
5991021276019000
5991021276019000
0010000250019000

190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190
190

453
453
453
453
453
453
453
453
453
453
453
453
453
453
453
453
453
453
453
453
453
511
511
511
511
511
511
511
511
511
511
511
511
511
511
511
511
511
511
511
511
511
512
514
514
514
514
514
514
514
514
514
511
519
519
600
600
843

CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
OFFICE SUPPLIES

HEALTH & HYGIENE SUPPLIES
HEALTH & HYGIENE SUPPLIES
HEALTH & HYGIENE SUPPLIES
HEALTH & HYGIENE SUPPLIES
HEALTH & HYGIENE SUPPLIES
HEALTH & HYGIENE SUPPLIES
HEALTH & HYGIENE SUPPLIES
HEALTH & HYGIENE SUPPLIES
HEALTH & HYGIENE SUPPLIES
CLASSROOM SUPPLIES
OTHER GENERAL SUPPLIES
OTHER GENERAL SUPPLIES
CAPITAL OUTLAY

CAPITAL OUTLAY

AUDIT EXAMINATIONS

09/16/2020
09/16/2020
09/16/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/16/2020
09/16/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/28/2020
09/04/2020
09/18/2020
10/02/2020
09/11/2020
10/02/2020
09/28/2020
09/04/2020
09/04/2020
09/09/2020
09/11/2020
09/14/2020
09/18/2020
09/18/2020
10/01/2020
09/04/2020
09/09/2020
09/18/2020
09/18/2020
10/01/2020
10/01/2020
09/28/2020
09/25/2020
09/18/2020
09/18/2020
09/18/2020
09/18/2020
09/18/2020
09/18/2020
09/18/2020
09/18/2020
09/11/2020
10/01/2020
10/01/2020
09/25/2020
09/18/2020
09/28/2020
09/18/2020

$1,860.63 DOMINION ENERGY OHIO
$27.95 DOMINION ENERGY OHIO
$63.86 DOMINION ENERGY OHIO
$829.88 DOMINION ENERGY OHIO
$27.95 DOMINION ENERGY OHIO
($745.13) DOMINION ENERGY OHIO
($27.95) DOMINION ENERGY OHIO
$27.95 DOMINION ENERGY OHIO
$27.95 DOMINION ENERGY OHIO
($1,945.04) DOMINION ENERGY OHIO
($27.95) DOMINION ENERGY OHIO
($63.86) DOMINION ENERGY OHIO
$1,415.83 DOMINION ENERGY OHIO
$1,860.63 DOMINION ENERGY OHIO
$27.95 DOMINION ENERGY OHIO
($1,415.83) DOMINION ENERGY OHIO
($829.88) DOMINION ENERGY OHIO
($1,860.63) DOMINION ENERGY OHIO
($27.95) DOMINION ENERGY OHIO
$745.13 DOMINION ENERGY OHIO
$1,945.04 DOMINION ENERGY OHIO
$2,403.60 EDMENTUM INC

$315.00 STAPLES TECHNOLOGY SOLUTIONS

$24.96 AMAZON.COM
$64.00 ATTAINMENT COMPANY INC
$81.45 AMAZON.COM
$0.00 CDW-G
$611.36 EDMENTUM INC
$611.36 EDMENTUM INC
$22.48 AMAZON.COM
$3,458.40 PERFECTION LEARNING
$37.49 WIESER EDUCATIONAL
§$82.92 SCHOOL SPECIALTY
$95.98 STAPLES ADVANTAGE
$8.96
$371.00 EDMENTUM INC
$38.37 AMAZON.COM
$500.00 THRIVELY
$1,000.00 THRIVELY
$22.00 STAPLES ADVANTAGE
($8.96)
$92.76 CDW-G
$148.87 STAPLES ADVANTAGE
$200.95 TDG FACILITIES SERVICES
$24.90 MARK ONE MANUFACTURING LTD
$0.00 MARK ONE MANUFACTURING LTD
$20.79 ASIAN WORLD OF MARTIAL ARTS
$218.50 MARK ONE MANUFACTURING LTD
$194.10 MARK ONE MANUFACTURING LTD
$179.75 TDG FACILITIES SERVICES
$0.00 MARK ONE MANUFACTURING LTD
$97.50 TDG FACILITIES SERVICES
($175.00)
($259.19)
$25.95 JOSTEN'S
$2,600.00 SILCO FIRE PROTECTION CO.
$2,600.00 SILCO FIRE PROTECTION CO.
$200.00 REA & ASSOCIATES INC.

MAS-MAY2020

GAS-JUL2020

159 SEC DEPOSIT
GAS-APR2020

GAS-JUN2020

GAS-JAN2020

GAS-AUG2020

GAS-JUN2020

GAS-AUG2020

GAS-FEB2020

GAS-JUL2020

159 SEC DEPOSIT
GAS-MAR2020

MAS-MAY2020

GAS-JUL2020

GAS-MAR2020

GAS-APR2020

MAS-MAY2020

GAS-JUN2020

GAS-JAN2020

GAS-FEB2020
CORE/ELECTIVE/HEALTH & PE
QUOTE # CC-00953758
AMAZON CART

CART

AMAZON CART

QUOTE LPWK880
CORE/ELECTIVE/HEALTH & PE
CORE/ELECTIVE/HEALTH & PE
CART

#Q413480

WIESER CART

SCHOOL SPEC CART
INSTRUCTIONAL SUPPLIES /
FUNCTION 1100 CORRECTIONS
CORE/ELECTIVE/HEALTH & PE
SCRIBBLES, DOTS & STRIPES
SCHOOL-WIDE SUBSCRIPTION
60 MINUTE ONLINE PD

STAPES CART

FUNCTION 1100 CORRECTIONS
QUOTE LPWK880

AUG-MAY $251.10 PER MO.
BET-796E9 SANITIZER 500ML
FACE SHIELDS @ 2.49EA
WIPES - 80 COUNT PER PACK
SAFETY EQUIPMENT FOR MART
WIPES - 80 COUNT PER PACK
HAND SANITIZER - 34 OZ
PERMANENT STANDING HAND S
ISOLATION GOWNS

MASKS FOR STUDENT/STAFF
FUNCTION 1100 CORRECTIONS
FUNCTION 1100 CORRECTIONS
STUDENT GRADUATE / D. ALE
SILCO PROPOSAL CCTV
SILCO PROPOSAL

AUDITS



Transactio = Fiscal
Year

n Number
158283

158403
158525
162873
162890
162910
162938
162943
162965
162969
163065
163067
158286
158470
158472
158479
158543
158582
162942
163074
158376
158400
158405
158433
158563
162930
162941
163040
158368
158404
158536
162801
162883
163034
162924
162811
158508
162858
158442
162864
158576
158515
161376
161828
162294
162548
162556
156530
156866
157000
157046
157296
162728
159573
164896
158172
157228
157482
160894
161708
161874
162068
162226
156584
162334
163534
163494
157238
157624
161896
162236
162452
157068
157082
163696
163692
163866
163492
163916
163500
163502
163824
163498
156938
157074
157756
162404
163690

21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21

Period ' Transaction
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SAM - Expenditure Transaction Report

Transaction Code Description

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Journal Entries

Journal Entries

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Journal Entries

Journal Entries

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Journal Entries

Journal Entries

Journal Entries

Journal Entries

Journal Entries

Journal Entries

Journal Entries

Journal Entries

Journal Entries

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Journal Entries

Budget Unit School
Code

5722019113019000 190
0010000112019000 190
0010000113019000 190
0010000113019000 190
0010000123019006 190
0010000111019000 190
0010000123019001 190
0010000111019001 190
5722019113019000 190
0010000124019000 190
0010000112019001 190
0010000242119000 190
0010000124019000 190
0010000112019001 190
0010000242119000 190
0010000112019006 190
0010000123019006 190
5725020220019000 190
0010000124019005 190
0010000112019006 190
5372020220019000 190
0010000123019001 190
0010000111019001 190
5722020110019000 190
0010000111019000 190
5725020220019000 190
0010000112019000 190
5372020220019000 190
0010000242119001 190
0010000124019005 190
5722021110019000 190
5722020110019000 190
5722021110019000 190
0010000242119001 190
0010000242119000 190
0010000242119001 190
0010000112019001 190
0010000112019001 190
0010000242119001 190
0010000112019000 190
0010000242119000 190
0010000112019000 190
0010000242119001 190
5725020220019000 190
0010000112019006 190
0010000124019005 190
0010000111019001 190
0010000242119001 190
0010000113019000 190
5725020220019000 190
0010000123019001 190
0010000112019006 190
5722020110019000 190
0010000241619000 190
0010000250019000 190
0010000124019000 190
0010000112019001 190
0010000123019006 190
0010000124019000 190
0010000111019000 190
0010000123019001 190
5372020220019000 190
0010000112019001 190
5372020220019000 190
0010000113019000 190
0010000113019000 190
0010000112019000 190
0010000242119000 190
0010000111019000 190
0010000112019000 190
0010000242119000 190
0010000123019006 190
0010000112019000 190
0010000111019001 190
0010000242119001 190
0010000242119000 190
5722019113019000 190
0010000112019000 190
5722021110019000 190
0010000112019006 190
0010000112019006 190
5372020220019000 190
0010000112019001 190
5722021110019000 190
0010000124019005 190
5722020110019000 190
5722021110019000 190
0010000242119000 190

Account
Code

111
111
11
11
111
111
1
11
111
111
11
11
111
111
1
11
111
111
1
111
111
111
11
111
111
111
11
11
111
111
111
111
111
111
141
141
141
141
141
141
141
141
211
211
211
211
21
211
211
211
21
211
211
414
414
211
211
211
211
211
211
211
211
211
211
211

211
211
211
211
211
211
211

211
211
211
221
211
221
211
211
211
211
211

Account Title

REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
NON-CERT REGULAR SALARY
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STAFF SERVICES

STAFF SERVICES
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE

Transaction

Date
10/14/2020

10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/14/2020
10/30/2020
10/14/2020
10/30/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
10/20/2020
11/06/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/14/2020
10/30/2020
11/02/2020
11/02/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/14/2020
10/14/2020
11/02/2020
11/02/2020
11/02/2020
11/02/2020
11/02/2020
11/02/2020
11/02/2020
11/02/2020
11/02/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
11/02/2020

$224,439.86

Transaction Amount

$1,196.65
$4,470.42
$12,485.60
$12,548.39
$1,639.58
$1,421.66
$1,606.25
$1,338.33
$1,196.65
$2,828.75
$1,612.50
$4,079.61
$2,828.75
$1,612.50
§2,429.17
$5,201.45
$1,639.58
$1,916.67
$1,400.83
$5,074.61
$3,791.67
$1,606.25
$1,338.33
$1,359.17
$1,421.66
$1,916.67
$4,514.81
$3,791.67
$2,616.67
$867.07
$4,197.50
$1,359.17
$4,197.50
$2,616.67
$1,260.00
$1,356.00
$1,003.13
$1,003.13
$1,356.00
$956.25
$1,260.00
$2,606.69
$366.33
$268.33
$581.20
$196.12
$187.37
$366.33
$1,747.98
$268.33
$224.88
$581.20
$190.28
$83,402.96
$31,960.21
$396.02
$225.75
$229.54
$396.02
$199.03
$224.88
$530.83
$225.75
$530.83
$1,756.77
$357.97
$192.30
$340.08
$199.03
$632.08
§571.14
$229.54
$625.86
$187.37
$146.37
$136.01
$129.17
$128.48
$120.04
$118.72
$113.34
$108.44
$108.28
$587.65
$196.12
$190.28
$587.65
$93.07

Transaction Description

PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
MGMT FEE SPED 1Q

OCT MANAGEMENT FEE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
OCT '20 FDN REC

OCT 20 FDN REC

PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
OCT 20 FDN REC

OCT 20 FDN REC

OCT 20 FDN REC

OCT '20 FDN REC

OCT 20 FDN REC

OCT 20 FDN REC

OCT 20 FDN REC

OCT '20 FDN REC

OCT 20 FDN REC

PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
OCT 20 FDN REC



163610
163694
156964
156812
163962
163584
163496
163582
156770
156342
162562
161910
161792
161638
163440
163612
163886
157088
161596
160880
156332
163442
157048
157070
157076
156940
158176
160900
161378
161898
162228
162340
162406
156532
156586
156868
157230
161710
162070
162516
157484
162238
162550
157546
157626
157240
162454
161876
160882
162240
162296
161912
161830
162408
162456
162558
157002
156942
157298
157242
156344
162230
162072
161878
158180
157486
157758
156334
157232
157078
162336
160906
157050
157084
156870
156814
156588
162552
162730
161640
162560
156816
156872
157300
161832
157004
161642
161712
161880
162554
162458

21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
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Journal Entries

Journal Entries

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Journal Entries

Journal Entries

Journal Entries

Journal Entries

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Journal Entries

Journal Entries

Journal Entries

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Journal Entries

Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll

0010000124019000 190
0010000242119001 190
0010000242119000 190
0010000112019000 190
5725020220019000 190
0010000123019006 190
0010000112019001 190
0010000123019001 190
0010000112019001 190
0010000242119001 190
0010000112019006 190
0010000242119001 190
0010000242119000 190
0010000112019000 190
0010000111019000 190
0010000124019005 190
5722020110019000 190
0010000112019006 190
0010000112019001 190
5722019113019000 190
5722019113019000 190
0010000111019001 190
0010000123019001 190
0010000112019000 190
0010000124019005 190
5722021110019000 190
0010000124019000 190
0010000124019000 190
0010000242119001 190
0010000112019000 190
0010000112019001 190
0010000113019000 190
5722021110019000 190
0010000242119001 190
5372020220019000 190
0010000113019000 190
0010000112019001 190
0010000111019000 190
5372020220019000 190
0010000112019006 190
0010000123019006 190
0010000242119000 190
0010000124019005 190
0010000112019006 190
0010000111019000 190
0010000242119000 190
0010000123019006 190
0010000123019001 190
5722019113019000 190
0010000242119000 190
0010000112019006 190
0010000242119001 190
5725020220019000 190
5722021110019000 190
0010000123019006 190
0010000111019001 190
5725020220019000 190
5722021110019000 190
0010000112019006 190
0010000242119000 190
0010000242119001 190
0010000112019001 190
5372020220019000 190
0010000123019001 190
0010000124019000 190
0010000123019006 190
5722020110019000 190
5722019113019000 190
0010000112019001 190
0010000124019005 190
0010000113019000 190
0010000124019000 190
0010000123019001 190
0010000111019001 190
0010000113019000 190
0010000112019000 190
5372020220019000 190
0010000124019005 190
5722020110019000 190
0010000112019000 190
0010000111019001 190
0010000112019000 190
0010000113019000 190
0010000112019006 190
5725020220019000 190
5725020220019000 190
0010000112019000 190
0010000111019000 190
0010000123019001 190
0010000124019005 190
0010000123019006 190

211
211
211

STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
SERS-EMPLOYER'S SHARE
STRS-EMPLOYER'S SHARE
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
MEDICAL/HOSPITALIZATION
LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE

LIFE INSURANCE
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.

11/02/2020
11/02/2020
10/14/2020
10/14/2020
11/02/2020
11/02/2020
11/02/2020
11/02/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
11/02/2020
11/02/2020
11/02/2020
10/14/2020
10/30/2020
10/30/2020
10/14/2020
11/02/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/14/2020
10/30/2020
10/30/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020

$80.90
$74.83
$176.40
$364.94
$54.81
$46.89
$46.12
$45.94
$140.44
$189.84
$147.00
$189.84
$176.40
$133.88
$40.66
$40.06
$38.87
$147.00
$140.44
$167.53
$167.53
$38.28
$789.21
$1,068.52
$494.29
$1,278.42
$562.97
$562.97
$494.29
$1,040.41
$732.02
$1,243.44
$1,278.42
$494.29
$745.49
$1,494.64
$732.02
$494.29
$745.49
$1,040.41
$251.20
$502.40
$494.29
$1,040.41
$494.29
$502.40
$251.20
$789.21
$1.66
$4.98
$6.64
$1.66
$1.66
$4.98
$1.66
$1.66
$1.66
$4.98
$6.64
$3.32
$1.66
$3.32
$3.32
$1.66
$2.66
$1.66
$1.66
$1.66
$3.32
$1.66
$13.28
$2.66
$1.66
$1.66
$13.28
$8.30
$3.32
$1.66
$1.66
$6.64
$19.41
$97.61
$172.57
$72.24
$27.79
$27.79
$74.97
$18.26
$20.25
$18.32
$22.59

OCT 20 FDN REC

OCT '20 FDN REC

PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
OCT 20 FDN REC

OCT '20 FDN REC

OCT 20 FDN REC

OCT 20 FDN REC

PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
OCT 20 FDN REC

OCT "20 FDN REC

OCT 20 FDN REC

PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
OCT '20 FDN REC

PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE



162298
162732
156336
156590
157488
157760
157234
157080
162074
162338
162232
160912
157086
157052
156944
156534
157244
157628
158184
160884
161380
162242
162410
163292
163310
163272
156031
159034
159043
159035
159037
159042
159040
159044
159041
158602
160025
160050
155751
155968
155728
155739
155937
159888
159890
159947
159952
159883
159884
159885
159886
159887
159891
159889
159946
155811
155834
155729
155667
155666
155668
155669
155897
155851
159990
159169
155783
158719
164099
164117
158718
158720
164100
158737
164098
163094
159120
159103
159104
155623
155615
155607
158947
159549
159075
155686
159077
159101
159878
159076
158706

21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
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Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Payroll Interface and Manual Payroll
Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Journal Entries

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

Accounts Payable

0010000112019006 190
5722020110019000 190
5722019113019000 190
5372020220019000 190
0010000123019006 190
5722020110019000 190
0010000112019001 190
0010000124019005 190
5372020220019000 190
0010000113019000 190
0010000112019001 190
0010000124019000 190
0010000111019001 190
0010000123019001 190
5722021110019000 190
0010000242119001 190
0010000242119000 190
0010000111019000 190
0010000124019000 190
5722019113019000 190
0010000242119001 190
0010000242119000 190
5722021110019000 190
5372021220019000 190
5372021220019000 190
5725021220019000 190
5372021220019000 190
0010000215119001 190
0010000218119006 190
0010000215119006 190
0010000215119000 190
0010000218119001 190
0010000218119000 190
0010000218119006 190
0010000218119005 190
0010000250019000 190
0010000250019000 190
0010000250019000 190
0010000296019000 190
0010000241019000 190
0010000296019001 190
0010000296019005 190
0010000241019000 190
0010000296019001 190
0010000296019001 190
0010000296019000 190
0010000296019000 190
0010000296019005 190
0010000296019005 190
0010000296019005 190
0010000296019006 190
0010000296019006 190
0010000296019001 190
0010000296019006 190
0010000296019000 190
0010000296019000 190
0010000250019000 190
0010000296019006 190
0010000219019001 190
0010000219019000 190
0010000219019005 190
0010000219019006 190
0010000250019000 190
0010000241519000 190
0010000270019000 190
0010000270019000 190
0010000270019000 190
0010000296019005 190
0010000296019005 190
0010000296019000 190
0010000296019001 190
0010000296019006 190
0010000296019006 190
0010000296019000 190
0010000296019001 190
0010000296019000 190
0010000296019000 190
0010000296019006 190
0010000296019001 190
0010000110019006 190
0010000110019000 190
0010000110019000 190
0010000110019000 190
0010000250019000 190
0010000296019001 190
0010000296019000 190
0010000296019006 190
0010000296019000 190
0010000296019000 190
0010000296019005 190
0010000250019000 190

249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
249
412
412
412
412
413
413
413
413
413
413
413
413
415
416
416
416
416
416
416
416
416
416
416
416
416
416
416
416
416
416
416
416
416
416
416
419
419
419
419
419

CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
CERTIFIED OTHER INS BEN.
FED TRAVEL_MILEAGE,HOTEL
FED TRAVEL_MILEAGE,HOTEL
FED TRAVEL_MILEAGE,HOTEL
FED TRAVEL_MILEAGE , HOTEL
HEALTH SERVICES

HEALTH SERVICES

HEALTH SERVICES

HEALTH SERVICES

HEALTH SERVICES

HEALTH SERVICES

HEALTH SERVICES

HEALTH SERVICES
MANAGEMENT SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
DATA PROCESSING SERVICES
OTHER PROF. & TECH. SERV.
OTHER PROF. & TECH. SERV.
OTHER PROF. & TECH. SERV.
OTHER PROF. & TECH. SERV.
OTHER PROF. & TECH. SERV.

GARBAGE REMOVE & CLEANING

REPAIRS & MAINTENANCE
REPAIRS & MAINTENANCE
REPAIRS & MAINTENANCE
LEASE PURCHASE AGREEMENTS
LEASE PURCHASE AGREEMENTS
LEASE PURCHASE AGREEMENTS
LEASE PURCHASE AGREEMENTS
LEASE PURCHASE AGREEMENTS
LEASE PURCHASE AGREEMENTS
LEASE PURCHASE AGREEMENTS
LEASE PURCHASE AGREEMENTS
LEASE PURCHASE AGREEMENTS
OTHER PROPERTY SERVICE
OTHER PROPERTY SERVICE
OTHER PROPERTY SERVICE
GEN MILEAGE_EDU SRVC
GEN MILEAGE_EDU SRVC
GEN MILEAGE_EDU SRVC
GEN MILEAGE_EDU SRVC
STAFF SERVICES
TELEPHONE SERVICE
TELEPHONE SERVICE
TELEPHONE SERVICE
TELEPHONE SERVICE
TELEPHONE SERVICE
TELEPHONE SERVICE
POSTAGE

10/30/2020
10/30/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/14/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/09/2020
10/16/2020
10/16/2020
10/16/2020
10/16/2020
10/16/2020
10/16/2020
10/16/2020
10/16/2020
10/14/2020
10/23/2020
10/23/2020
10/09/2020
10/09/2020
10/09/2020
10/09/2020
10/09/2020
10/23/2020
10/23/2020
10/23/2020
10/23/2020
10/23/2020
10/23/2020
10/23/2020
10/23/2020
10/23/2020
10/23/2020
10/23/2020
10/23/2020
10/09/2020
10/09/2020
10/09/2020
10/09/2020
10/09/2020
10/09/2020
10/09/2020
10/09/2020
10/09/2020
10/23/2020
10/16/2020
10/09/2020
10/15/2020
11/03/2020
11/03/2020
10/15/2020
10/15/2020
11/03/2020
10/15/2020
11/03/2020
10/30/2020
10/16/2020
10/16/2020
10/16/2020
10/09/2020
10/09/2020
10/09/2020
10/16/2020
10/20/2020
10/16/2020
10/09/2020
10/16/2020
10/16/2020
10/23/2020
10/16/2020
10/15/2020

$69.36
$19.71
$17.35
$51.81
$22.59
$19.71
$34.36
$10.58
$51.81
$174.39
$34.36
$38.71
$19.41
$20.25
$55.64
$54.77
$51.18
$18.26
$38.71
$17.35
$54.77
$75.11
$55.64
$2,100.00 RENAISSANCE
$0.00 RENAISSANCE
$2,000.00 STAFF DEVELOPMENT FOR EDUCATORS
$280.00 KEYS TO LITERACY LLC
$187.50 AARIS THERAPY GROUP
$252.63 AARIS THERAPY GROUP
$593.75 AARIS THERAPY GROUP
$1,859.38 AARIS THERAPY GROUP
$246.88 AARIS THERAPY GROUP
$141.50 AARIS THERAPY GROUP
$323.38 AARIS THERAPY GROUP
$209.13 AARIS THERAPY GROUP
$3,960.92 ESC OF LAKE ERIE WEST_ACH_SPONSOR
$3.90 PENSERV PLAN SERVICES INC.
$44.04 AMERICAN FIDELITY ADMIN SERVICES
$240.00 NEONET
$209.83 NEONET
$48.00 NEONET
$144.00 NEONET
$0.00 NEONET
$13.64 KASEYA
$13.64 KASEYA
$54.55 KASEYA
$54.55 KASEYA
$6.82 KASEYA
$6.82 KASEYA
$6.82 KASEYA
$13.64 KASEYA
$13.64 KASEYA
$13.64 KASEYA
$13.64 KASEYA
$54.55 KASEYA
$268.19 NEONET
$44.04 AMERICAN FIDELITY ADMIN SERVICES
$48.00 NEONET
$27.22 E3 DIAGNOSTICS
$27.22 E3 DIAGNOSTICS
$27.22 E3 DIAGNOSTICS
$27.22 E3 DIAGNOSTICS
$27.26 HEALTHCARE BILLING SRVCS INC.
$67.53 OHIO MOBILE SHREDDING
$5,928.30 TDG FACILITIES SERVICES
$53.75 JOHNSON CONTROLS SECURITY SYSTEMS
$5,928.30 TDG FACILITIES SERVICES

$44.70
$44.70
$478.00
$44.70
$44.70
$44.70
$478.00
$44.70
$100.10

DE LAGE LANDEN
DE LAGE LANDEN
DE LAGE LANDEN
DE LAGE LANDEN
DE LAGE LANDEN
DE LAGE LANDEN
DE LAGE LANDEN
DE LAGE LANDEN
HP FINANCIAL SERVICES

$172.80 BLUE TECHNOLOGIES
$5.41 BLUE TECHNOLOGIES
$37.96 BLUE TECHNOLOGIES
$6.96 CORRIE E RAFFERTY
$2.88 CORRIE E RAFFERTY
$2.88 CORRIE E RAFFERTY
$56.35 DAVID T MCGOOKEY
(§83,402.96)
$25.00 VERIZON WIRELESS
$215.94 TIME WARNER CABLE
$25.00 VERIZON WIRELESS
§$60.00 VERIZON WIRELESS
$80.42 ATT
$25.00 VERIZON WIRELESS
$57.61 PITNEY BOWES (METER LEASES)

PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
PAYROLL CHARGES-FRINGE
RENAISSANCE DATA COACH
RENAISSANCE DATA COACH
AGREEMENT

TRAINING REQUEST

SPEECH THERAPY SERVICES
OCCUPATIONAL THERAPY SERV
SPEECH THERAPY SERVICES
SPEECH THERAPY SERVICES
OCCUPATIONAL THERAPY SERV
OCCUPATIONAL THERAPY SERV
OCCUPATIONAL THERAPY SERV
OCCUPATIONAL THERAPY SERV
FY21 SPONSOR FEES (JULY
AUG-JUN

T&E MONTHLY FEES

NEONET- EMAIL ARCHIVING
§$1.25 X 2398 (SSRVCS SOFT
NEONET- EMAIL ARCHIVING
NEONET- EMAIL ARCHIVING
12.50 PER 2398 (9.00 SS

365- (1,125 MO.) JULY- DE

365- (1,125 MO.) JULY- DE
365- (1,125 MO.) JULY- DE
365- (1,125 MO.) JULY- DE
365- (1,125 MO.) JULY- DE
365- (1,125 MO.) JULY- DE
365- (1,125 MO.) JULY- DE
365- (1,125 MO.) JULY- DE

365- (1,125 MO.) JULY- DE

365- (1,125 MO.) JULY- DE

365- (1,125 MO.) JULY- DE

365- (1,125 MO.) JULY- DE

FY21 - SECURITY BUNDLE /
T&E MONTHLY FEES

NEONET- EMAIL ARCHIVING
AUDIOMETER CALIBRATION (A
AUDIOMETER CALIBRATION (A
AUDIOMETER CALIBRATION (A
AUDIOMETER CALIBRATION (A
YOUSEC

SHREDDING SERVICES (QRTLY
FY21 CONTRACT

MONTHLY RECURRING ALARM
FY21 CONTRACT

COPIER LEASES

COPIER LEASES

COPIER LEASES

COPIER LEASES

COPIER LEASES

COPIER LEASES

COPIER LEASES

COPIER LEASES

(ADM $100.27 - SCH $100.
COPIER CLICK COUNTS
COPIER CLICK COUNTS
COPIER CLICK COUNTS

9/22 HOME-YOUMID-SH-HOME
9/1 HOME-YOUMID-YOUSEC-HO
8/10 HOME-YOUMID-YOUSEC-H
9/18 HOME-YHOUSEC-HOME
MGMT FEE SPED 1Q

VERIZON - CELLULAR BILL

FY21 YOUSEC PHONE - SPECT
VERIZON - CELLULAR BILL
VERIZON - CELLULAR BILL

FY21 YOUSEC -ALARM LINES
VERIZON - CELLULAR BILL
SENDPRO QTR 55.99 /18.72



160173
158988
163197
158987
155889
155726
160002
155906
155538
155545
155537
155539
155544
155546
155540
155541
155542
155543
160137
164394
164395
163263
156002
155644
159207
159208
155910
163276
156000
164393
155643
156001
160156
159012
163239
164315
164335
163215
160588
160556

21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
21
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Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Manual/Void Checks
Manual/Void Checks
Manual/Void Checks
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$82.05 PITNEY BOWES RESERVE ACCT
$149.98 TIME WARNER CABLE - NORTHEAST
$1,080.00 TIME WARNER CABLE-NORTHEAST

$214.98 TIME WARNER CABLE
$1,116.00 NEONET

$177.00 NEONET

$838.65 OHIO EDISON

$279.57 YOUNGSTOWN WATER DEPT

($1,945.04) DOMINION ENERGY OHIO
($63.86) DOMINION ENERGY OHIO
($745.13) DOMINION ENERGY OHIO
($1,415.83) DOMINION ENERGY OHIO
($27.95) DOMINION ENERGY OHIO
($40.56) DOMINION ENERGY OHIO
($829.88) DOMINION ENERGY OHIO
(81,860.63) DOMINION ENERGY OHIO
($27.95) DOMINION ENERGY OHIO
($27.95) DOMINION ENERGY OHIO
$2,355.00 NUTRITION INC
$0.00 TOUCHMATH / INNOVATIVE
$0.00 AMAZON.COM
$178.00 TOUCHMATH / INNOVATIVE

)
)
)
)
)
)
)
)

$1,416.00 MCGRAW HILL SCHOOL EDUCATION HOLDIN

$0.00 AMAZON.COM

$265.50 FOLLETT SCHOOL SOLUTIONS INC
$26.55 FOLLETT SCHOOL SOLUTIONS INC

$1,800.00 TEACHER SYNERGY LLC

$1,020.00 CURRICULUM ASSOCIATES INC
$1,416.00 MCGRAW HILL SCHOOL EDUCATION HOLDIN

$0.00 TOUCHMATH / INNOVATIVE
$0.00 AMAZON.COM

$1,416.00 MCGRAW HILL SCHOOL EDUCATION HOLDIN

$2,800.00 NEWSELA INC
$133.89 STAPLES ADVANTAGE

$37.50 MARK ONE MANUFACTURING LTD

$0.00 TDG FACILITIES SERVICES
$0.00 TDG FACILITIES SERVICES

$0.00 MARK ONE MANUFACTURING LTD

$210.05 AMAZON.COM
$90.02 AMAZON.COM

POSTAGE- STAMPS SEPT 2020
FY 21 SAFEHOUSE - INTERNE
INTERNET YIS SPECTRUM

FY 21 BELPIN - INTERNET
YOUSEC

FY21 DATA CENTER INTERNET
FY20/21 ELECTRIC SERVICES
FY20/21 WATER SERVICES
GAS-FEB2020

1569 SEC DEPOSIT
GAS-JAN2020

GAS-MAR2020

GAS-AUG2020

FEES & USAGE 8/20-9/21
GAS-APR2020

MAS-MAY2020

GAS-JUN2020

GAS-JUL2020

YOUSEC SY 21 NSLP AND SBP
ESTIMATED SHIPPING/HANDLI
AMAZON CART

TOUCHMATH CART

STUDY SYNC QUOTE

SEE AMAZON CART

FOLLETT CART

ESTIMATED SHIPPING/HANDLI
TPT SCHOOL ACCESS QUOTE
QUOTE 222870.8

STUDY SYNC QUOTE
TOUCHMATH CART

SEE ATTACHED CART

STUDY SYNC QUOTE

Q-41534

AUG-MAY $251.10 PER MO.
NITRILE GLOVES @ $15/BOX
PERMANENT STANDING HAND S
BET-796E9 SANITIZER 500ML
FACE SHIELDS @ 2.49EA
CHROMEBOOK INSURANCE (821
CHROMEBOOK INSURANCE (821



@ * Summlt Academ Summit Academy Secondary School - Youngstown
A SCHOOLS y 2800 Shady Run Road, Youngstown, OH 44502-2270

GOVERNING AUTHORITY RESOLUTION
December 2, 2020

Whereas the Governing Authority entered info a management agreement with Summit
Academy Management (“SAM”) to provide day-to-day management of the School;
and,

Whereas the management agreement specifies that SAM will provide fiscal services
including, but not limited to, providing the School with a licensed individual to serve as
the School’'s Designated Fiscal Officer; Therefore, Be It

Resolved, that the Governing Authority hereby:

1. Pursuant to Section 3314.011(D) of the Revised Code, waives the requirement
that the Governing Authority be the entity to employ or confract with a
Designated Fiscal Officer; and

2. Requests that the School’s sponsor approve this resolution for the 2021-2022
School Year and provide a copy of it to the Ohio Department of Education.

Signed:

Governing Authority President/Secretary/Representative



Educational Service Center of Lake Erie West

EDUCATIONAL -
SERVICE CENTER Community Schools Center

"0 LAKE ERIE WEST _ Director’s Report
2019-2020 School Year

Month: September

Director/Principal Name: Ashley Martin
School Name: Youngstown Secondary
Management Company: Summit Academy

Teaching Staff Information— information should only reflect the month of the report
Number of Classroom Teachers: 5 Number of Instructional Aides: 2

Student / FTE Classroom Teacher ratio: 94/5

Total number of students in the building / FTE Classroom Teachers

Names, positions, qualifications, and hire dates of new staff members, if any:
N/A

Names, positions, and effective dates of resignations, if any:

N/A

Note: Please remember to update the staff affidavit to reflect any new or resigning staff members.

Student Information — information should only reflect the month of the report

Grades Served: 8-12 Enrollment: _ 94

Attendance Rate: 86.8% Students Withdrawn: 5

Total incidences of Suspension: 0 Total incidences of Suspension K-3: _ N/A
Total incidences of Expulsion: 0

Additional Comments: N/A

Special Education — information should only reflect the most current state foundation report.

Number of SWDs: 81 Percent of SWDs: 86%

Number of Students identified under Section 504: 1

Number on Home Instruction: 0

Students with Disabilities Suspended: 0 Students with Disabilities Expelled: 0

Number of Manifestation Determinations: __ 0



Number of Manifest Determinations related to disability: 0
(Number resulted in direct correlation to student’s disability)

Number of Functional Behavior Assessments conducted/completed this month:__ 0

Total number of SWDs with Behavior Intervention Plans: 1

Number of Intervention Specialists:_6 Number of Related Service Providers: 3

Grenade-10" Grade-13 students
Morris- Resource Room-20 students
Dalton-11"" Grade- 9 students

Allen -9 Grade-16 students
Mansell-8" Grade 7 students
Catone-Seniors- 16 students

Please list if there are any Intervention Specialist or Related Services positions vacant or in need:

N/A

Number of students tested using alternative assessments: _ 8

Additional Comments: N/A

Testing and Assessment
List any testing, diagnostics, or assessments administered this month:

VVVVVVVVYVYYVY

RIAS 2

WIAT 3

ABAS 3

GARS

CELF5

WISC V

TBT cycle 2 completed process

TBT cycle 3 to begin week of 1/27

Various classroom tests/assessment by teachers

STAR Fall bench marking during the month of September

List interventions offered and the number of students involved in each:
(Example: After-school tutoring — 11 students; Title I services — 26 students; Tier 11 & 111 students)

>

Intervention specialists work with all identified students five days a week (SDI binder is kept)-81
students receive these services based on IEP needs. Students are seen by intervention specialists
virtually for 30 minutes on Monday, Wednesday, Friday and an hour on Tuesday and Thursday,
more if needed based on IEP goals.

Title teachers work with tier 11 & tier 111 students-85 these students work daily in small group or
individually with title teachers in the ELA, Social Studies, Science, and Math classrooms.



» Small groups are occurring in Social Studies, ELA, Math & Science.

Events
List any school-sponsored activities or field trips that occurred this month:
All student orientation August 20", in person

List any parent activities that occurred this month:
All Student orientation August 20", in person

Meetings
Coaches Meeting September 12th

TBT our first meeting was held on September 22" and the focus was to increase student engagement
during our on-line teaching times. Meetings are scheduled for next month on October 6, 13 & 20™.

BLT our first meeting was held on September 29" and the focus was to increase attendance.
Staff meeting every Monday, Wednesday, Friday.

Q&A Every Tuesday with SAM.

Admin Meetings Monday, Wednesday, Friday

Monthly meeting with SST5 reps.

List any staff trainings that occurred this month:

August

12 Technology/google classroom All Staff Dave McGookey

14 New Staff Training Richard Hall SAM

17 & 18 Perfection Learning All ELA Staff Perfection Learning Group

26 Thrively All ELA & Is’s Jane Paterson

September

1 Disproportionality Training All Staff Erica Richley

2 Thrively AllELA & Is’s Jane Paterson

3 IAT Training Is’s Erica Richley

21 RESA Training 4 Staff Dew & Singer
DeToro, Hall, Pittman & Reninger

21 The Reading Brain 12 Staff Michelle Elia & Dr. Dehaene

22 Grounding Work with the Brain 9 Staff Michelle Elia

22 OLAC Pittman & DeToro

23 The Science of Reading 7 Staff Michelle Elia

23 Growing Roots in Word Rec. 6 Staff Michelle Elia

23 Lake to River Series 2 Staff SST5

(instruction coach/data coach to attend series once a month during the school year)
28 Disproportionality Morris, Grenade, Martin Pittman & DeToro Erica Richley



Time to Brag

List any exciting news you wish to share about your school, staff, and/or students:

The team at Youngstown Secondary has taken the challenges that have been thrown at them in stride.
They have continued to find ways to ensure that our students get what they need in the virtual setting
until we are able to be back in the building with our students. Their lesson delivery has continued to
grow and evolve. All staff continue to seek out professional development and resources to implement in
our classrooms to provide the best education possible to our students during this time. Our teacher’s
have each created a club in which they meet with the students virtually to give the students some fun
activities to do with their peers. These clubs include Flag line, GLOW, Gentleman’s Club, STEM,
Athletics Club, Virtual Photography, Drivers Education, and Honor Society.

Moving forward with the knowledge that we will be virtual quarter two, we have teams working on
finding ways to improve our virtual instruction. Our team is committed to ensuring the best education
possible for our students regardless of the challenges we are presented with. They have already come
up with creative solutions to issues that we have encountered these 9 weeks. Our team continues to also
work in teams on issues such as attendance and how we will get students more engaged in their virtual
classrooms. We have a virtual tech PD scheduled with Dr. Lori Elliot to help us make improvements to
our online learning. We will be implementing changes with that as well moving forwarded. We will
continue doing regular home visits, daily and weekly phone calls as well as adding to ELO programs
starting in October to ensure every opportunity possible for our students. We have been able to send
breakfast, lunch, and snacks to households in need. We also send food to the Village Network, who
work with us to help our students complete their online learning. | know | say it every month, but | am
beyond blessed to be able to work with the team at Youngstown Secondary. They continue to go above
and beyond for the kids that we serve and are committed to our mission... They are truly a dream
team...






Educational Service Center of Lake Erie West

EDUCATIONAL -
SERVICE CENTER Community Schools Center

O LAKE ERIEWEST _ Director’s Report
2019-2020 School Year

Month: October

Director/Principal Name: Ashley Martin
School Name: Youngstown Secondary
Management Company: Summit Academy

Teaching Staff Information— information should only reflect the month of the report
Number of Classroom Teachers: 5 Number of Instructional Aides: 2

Student / FTE Classroom Teacher ratio: 99/5

Total number of students in the building / FTE Classroom Teachers

Names, positions, qualifications, and hire dates of new staff members, if any:
N/A

Names, positions, and effective dates of resignations, if any:

N/A

Note: Please remember to update the staff affidavit to reflect any new or resigning staff members.

Student Information — information should only reflect the month of the report

Grades Served: 8-12 Enrollment: _ 99

Attendance Rate: 85.91% Students Withdrawn: 0

Total incidences of Suspension: 0 Total incidences of Suspension K-3: _ N/A
Total incidences of Expulsion: 0

Additional Comments: N/A

Special Education — information should only reflect the most current state foundation report.

Number of SWDs: 85 Percent of SWDs: 86%

Number of Students identified under Section 504: 1

Number on Home Instruction: 0

Students with Disabilities Suspended: 0 Students with Disabilities Expelled: 0

Number of Manifestation Determinations: __ 0



Number of Manifest Determinations related to disability: 0
(Number resulted in direct correlation to student’s disability)

Number of Functional Behavior Assessments conducted/completed this month:__ 0

Total number of SWDs with Behavior Intervention Plans: 1

Number of Intervention Specialists:_6 Number of Related Service Providers: 3

Grenade-10" Grade-13 students
Morris- Resource Room-20 students
Dalton-11"" Grade- 10 students
Allen -9 Grade-17 students
Mansell-8" Grade 9 students
Catone-Seniors- 16 students

Please list if there are any Intervention Specialist or Related Services positions vacant or in need:

N/A

Number of students tested using alternative assessments: _ 11

Additional Comments: N/A

Testing and Assessment
List any testing, diagnostics, or assessments administered this month:

V VVVVVVVYVY

RIAS 2

WIAT 3

ABAS 3

GARS

CELF5

WISC V

TBT

Various classroom tests/assessment by teachers
STAR Reading and Math

iReady Diagnostic

List interventions offered and the number of students involved in each:
(Example: After-school tutoring — 11 students; Title | services — 26 students; Tier 11 & 111 students)

>

Intervention specialists work with all identified students five days a week (SDI binder is kept)-85
students receive these services based on IEP needs. Students are seen by intervention specialists
virtually for 30 minutes on Monday, Wednesday, Friday and an hour on Tuesday and Thursday,
more if needed based on IEP goals.



> Title teachers work with tier Il & tier 111 students-85 these students work daily in small group or
individually with title teachers in the ELA, Social Studies, Science, and Math classrooms.

Y

Small groups are occurring in Social Studies, ELA, Math & Science.

» ELO Remote Program Monday-Thursday one hour each day split among 4 groups- 20 students
currently doing an hour of tutoring after school

» ELO In person Saturday school program- 20 students are currently doing four hours (8-12) on
Saturday in small groups with four teachers and an IA.

Events
List any school-sponsored activities or field trips that occurred this month:
Lunch pickup on Mondays and Wednesdays from 11-1

Meetings

Coaches Meeting (10/6, 10/13, 10/12)

TBT meetings

BLT (10/27) with SST5 present

Staff meeting every Monday, Wednesday, Friday.
Q&A Every Tuesday with SAM.

Admin Meetings Monday, Wednesday, Friday
Monthly meeting with SST5 reps.

List any staff trainings that occurred this month:

October
1 Disproportionality All Staff Erica Richley
3 IAT Training IS’s Erica Richley
8 11.6 Webinar Pitman/Detoro Suzy Shory/Christi Hayward
9 Technology & Engagement All Staff Lori Elliott
9 Technology/Engagement All Staff Lori Elliott
9 Disproportionality Grenade/Morris/Martin Erica Richley
16 Student Engagement & Instruction ~ All Staff Weston Kieschnick
16 Crisis Prevention Intervention All Staff Bove
16 Technology/google classroom All Staff Dave McGookey
17/18 Perfection Learning ELA Perfection Learning Group
20 Disproportionality-Implicit Bias All Staff Kirwan Instititue
21 RESA Training 4 Staff Dew & Singer
DeToro, Hall, Pittman & Reninger
21 The Reading Brain 12 Staff Michelle Elia & Dr. Dehaene
22 Grounding Work with the Brain 9 Staff Michelle Elia
22 OLAC Pittman & DeToro
23 The Science of Reading 7 Staff Michelle Elia
23 Growing Roots in Word Rec. 6 Staff Michelle Elia
23 Lake to River Series 2 Staff SST5

(instruction coach/data coach to attend series once a month during the school year)



28 Disproportionality Morris, Grenade, Martin Pittman & DeToro Erica Richley

26 Thrively ELA/IS’s Jane Paterson
29 Leadership Series Pittman/Kristen SST5
Time to Brag

List any exciting news you wish to share about your school, staff, and/or students:

I know every month I say that I am lucky to work with the team at Youngstown Secondary but | can’t
say it enough. This team continues to move forward and improve programing without being slowed
down by the pandemic and all of the correlating issues around it. We also have more kids enrolled
currently, than we did last year at this time. With the pandemic we were concerned about enrollment
and how it would impact our program. However due to all the home visits and all of the additional work
our team has put in we are currently above where we were last year at this time and we continue to work
and focus on ways to keep adding additional students.

The team has been working hard on perfecting the PBIS system to be more effective while we remain
virtual. They have continued to meet, poll co-workers, students, and families to what would best
motivate our students. The PBIS team has worked closely with the BLT team as well as SST5 to
continue working on perfecting this. The new program will start next Monday November 9. We are
looing forward to seeing results and then adjusting what we need to in order to continue to meet the
needs of our students.

We are in the process of hiring two new members to our team that | think will be great additions and
resources for us. Our new Dean of Students will be working closely with our behavior specialist, school
culture coordinator, and myself to find as many services as possible for our families during this time.
We will also be working ahead on plans for when students return to the building and the programs that
we will be implementing. One of these things is the explanation of our mentoring program. We will be
adding an additional mentoring program so that there is a program for students that are currently
thriving, in order to help them continue to grow as well as help others and another program for students
that are struggling to make positive choices and need to learn additional skills in order to become
successful.

We have also started two ELO programs. One is remote Monday-Thursday in which a group of teachers
have a group of students that they work with outside of the regular school day. The teachers have
worked with families to go around their schedules to ensure that we can give their students the help that
they need while students are still remote based on their schedules. We also started a Saturday program
that is from 8-12 every Saturday. This program is in person so that students that are struggling with the
virtual format can get additional help in person. This is done in very small groups and each teacher only
has 2-4 students at a time. We just started two weeks ago and have seen a drastic improvement in
grades for the students that are coming to Saturday school.

Our teachers have continued working on developing the already existing clubs. These clubs include Flag
line, GLOW, Gentleman’s Club, STEM, Athletics Club, Virtual Photography, Drivers Education, and
Honor Society. The students have had good participation in these and are actively engaged. This gives
them the opportunity for the social interaction that they are missing from the virtual learning and being
limited in their ability to be out in the community due to the pandemic.

Moving forward with the knowledge that we will be virtual quarter two, we have teams working on

finding ways to improve our virtual instruction. Our team is committed to ensuring the best education
possible for our students regardless of the challenges we are presented with. They have already come
up with creative solutions to issues that we have encountered the first 9 weeks. Our team continues to



also work in teams on issues such as attendance and how we will get students more engaged in their
virtual classrooms. We had a virtual tech PD scheduled with Dr. Lori Elliot to help us make
improvements to our online learning. We will be implementing changes with that as well moving
forwarded. We will continue doing regular home visits, daily and weekly phone calls as well as the
ELO programs to ensure every opportunity possible for our students. We have been able to send
breakfast, lunch, and snacks to households in need. We also send food to the Village Network, who
work with us to help our students complete their online learning. | know I say it every month, but | am
beyond blessed to be able to work with the team at Youngstown Secondary. They continue to go above
and beyond for the kids that we serve and remain committed to our mission... | could not ask for a better
team of people to get to work with.

Our Mural was completed by a local tattoo artist “Doc” Fields. He did an amazing job. Everyone that
comes into the building comments on how great the mural looks and the students that come in for
ELO/Testing are excited when they see it and the rest of the building being painted. Several students
have said that it is now a “real high school”. With everything else going on, it is exciting to see how
excited the students are about the changes in the building that the team has worked so hard to create for
them.




Educational Service Center of Lake Erie West

EDUCATIONAL -
SERVICE CENTER Community Schools Center

o LAKE ERIE WEST Director’s Report

Month: September 2020
Director/Principal Name: Becky Ellis

School Name: Youngstown CRCs

Management Company: Summit Academy Management

Teaching Staff Information— information should only reflect the month of the report
Number of Classroom Teachers: COMM: 3, SEC: 8  Number of Instructional Aides: 7__
Student / FTE Classroom Teacher ratio: COMM: 40/3 SEC: 93/8

Total number of students in the building / FTE Classroom Teachers

Names, positions, qualifications, and hire dates of new staff members, if any:

Paolo DePasquale 8/10/20, Alyssa Halas 8/10/20, Daniel Yargo 8/10/20, Laura Boyles 8/3/20, Brenda
Zyvith 8/3/20

Names, positions, and effective dates of resignations, if any:
Brenda Zyvith 9/22/2020

Note: Please remember to update the staff affidavit to reflect any new or resigning staff members.

Student Information — information should only reflect the month of the report

Grades Served: K-12 Enrollment: COMM: 40 SEC: 93
Attendance Rate: 100% Students Withdrawn: 66
Total incidences of Suspension: 0 Total incidences of Suspension K-3: 0
Total incidences of Expulsion: 0

Additional Comments:

The students that have been withdrawn have been discharged from the facility.

Special Education — information should only reflect the most current state foundation report.

Number of SWDs: COMM:30 SEC: 42 Percent of SWDs: COMM:
75% SEC: 51% (this doesn’t include students that are currently being evaluated)




Number in CRCs (Children's Residential Centers): 133 CRC Locations (number per location). BP: 48, SH: 53 &
YIS: 32

Number of Students identified under Section 504: 4
Number on Home Instruction: 0
Students with Disabilities Suspended: 0 Students with Disabilities Expelled: 0

Number of Manifestation Determinations: 0

Number of Manifest Determinations related to disability: 0
(Number resulted in direct correlation to student’s disability)

Number of Functional Behavior Assessments conducted/completed this month: 0

Total number of SWDs with Behavior Intervention Plans: __ 0

Number of Intervention Specialists:_5 Number of Related Service Providers: _ 2
Please list if there are any Intervention Specialist or Related Services positions vacant or in need:

Number of students tested using alternative assessments:

Additional Comments:

Testing and Assessment
List any testing, diagnostics, or assessments administered this month:
STAR benchmarking

List interventions offered and the number of students involved in each:
(Example: After-school tutoring — 11 students; Title | services — 26 students; Tier Il & 111 students)

Events
List any school-sponsored activities or field trips that occurred this month:
Mobile Petting Zoo was at Safehouse CRC and Youth Intensive Services CRC.

List any parent activities that occurred this month:
N/A

List any staff trainings that occurred this month:
Study Sync, Google Expeditions, Heggerty, Reading Framework, Science of Reading, Focus Life
Institute Career Readiness




Time to Brag

List any exciting news you wish to share about your school, staff, and/or students:



* .
% ) Summlt Academy Summit Academy Secondary School - Youngstown
SeHOOLS 2800 Shady Run Road, Youngstown, OH 44502-2270

PUBLIC NOTICE
GOVERNING AUTHORITY
REGULAR MEETING

DATE: WEDNESDAY, DECEMBER 2, 2020
TIME: 5:30 P.M.
LOCATION: VIRTUAL

The Governing Authority of Summit Academy
Secondary School - Youngstown will hold the Regular
Meeting at 5:30 P.M. on Wednesday, December 2, 2020.
The meeting will be held virtually. The meeting is open
to the public.

Location: Virtual
Login Information: Join Microsoft Teams Meeting

+1 234-901-0306 United States, Akron
Conference ID: 615 504 503#



https://teams.microsoft.com/l/meetup-join/19%3ameeting_Zjg2NzYwNDgtZTFiMi00ZGFhLWE1MWUtMThkNWFiN2IzOTIz%40thread.v2/0?context=%7b%22Tid%22%3a%22220df1cd-2323-40dc-9e4d-e6e36116b4b1%22%2c%22Oid%22%3a%22f7b14ae7-aee6-4208-8823-ba6f5732fb99%22%7d
tel:+1%20234-901-0306,,263640490# 
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